WMSoc CPD Road Map RS,

THE WATER MANAGEMENT SOCIETY

The Water Management Society’s Continuing Professional Development (CPD) programme is the process of tracking and
documenting skills, knowledge and experience gained both formally and informally as your career develops beyond your
initial training. The WMSoc CPD Road Map will focus your development and allow you to progress to higher grades of WMSoc
Membership as desired. CPD points are awarded for undertaking relevant classroom and vocational training, reading and
article submissions, etc., for example:

« 1 CPD point = 1 hour of recorded learning time (e.g. reading relevant technical journals)
« 6 CPD points = 1 WMSoc Training Course or Conference (*or equivalent)
« Upto 12 CPD points may be awarded for writing a technical paper published in waterline

« Attend a WMSoc training course or conference

(6 CPD Points).
NON-MEMBER « Following your initial WMSoc training course, you become *_ PORARY
. a Temporary Member until 31 December of current year. MEMBER

« To retain membership you should attend at least one
WMSoc training course or conference in the following year.

As a Temporary Member you can apply for membership
immediately following attendance of a WMSoc course or conference to demonstrate
your commitment to long term career development provided:

TEMPORARY

You commit to gaining a further 18 CPD points within the next 12 months, including
at least one further WMSoc training course* (worth 6 CPD points). This results in a
total of 24 CPD points being accrued over the year.

ASSOCIAT

Asa of two years standing, you may apply for providing:

1. You submit your up-to-date CV and relevant experience for review and approval by Council/
Membership Committee.

2. You supply evidence that you have met your commitment of gaining 24 CPD points within the )—
timescale detailed above.

3. You commit to gaining a further 24 CPD points (including 6 CPD points from 1 additional WMSoc
training course*) within the next 3 year period.

Asan you may apply for Full Membership at the end of Year 4 providing:
1. You submit your up-to-date CV and relevant experience for review and approval by Council/Membership Committee.

2. You supply evidence that you have met your commitment of gaining at least 48 CPD points in total with 24 of these points
accrued within the previous 3 years.

3. You are willing to maintain your commitment to CPD during your career (by reading, refresher training, etc.)

As a Full Member you are expected to maintain
your commitment to CPD during your career,
which can be done by reading, attending industry-
relevant conferences, seminars or training courses,

L. ) ) WMSoc CONTINUING
or submitting written papers or articles. PROFESSIONAL DEVELOPMENT
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*Undertaking the relevant available WMSoc training courses is preferable and will support your application for higher grades of membership as the Membership
Committee can easily verify the quality of your training. However, the validity of other industry-related courses is acknowledged and will also be considered.
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