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Snap Summer Scheme 

The Snap Summer Scheme is for candidates who 
would like to gain valuable SEND (Disability) 
experience with children, young people or 
adults, while helping a family enjoy the summer 
break as fully as possible. 

Who Can Apply? 
You don’t need experience, but you must have a 
genuine interest and desire to support a child, 
young person or adult with a disability or additional need. You will need to be committed and 
available to work for at least 4 weeks over the summer holiday period.  

This scheme is ideal for people who have always wanted to work in the disability field, but don’t yet 
have experience or those studying in a related field, such as nursing, psychology, physiotherapy, 
OT, Childcare and Education and have theoretical knowledge and wish to increase their hands-on 
experience. You might just have time on your hands and want to help a family. 

Is the work paid? 
Yes, you’ll be paid the National Minimum Wage. We believe the scheme benefits all parties, you’ll 
gain valuable experience and our clients can employ someone at an affordable cost.  

Will Snap Care be my Employer? 
No, we will interview you, check your documents and obtain your references. The client will then 
interview you. They will be your employer and responsible if any tax or NI payments are required.  

Do I need a DBS (Police check?) 
Yes, we’ll process one for you if you don’t have one and we’ll refund you the cost at the end of the 
employment period. We recommend you also go on the DBS Update Service. Anyone serious about 
working in this field should be on the Update Service.  

When do I get paid? 
This will be agreed between your employer and you. Temporary placements are paid either at the 
end of each week or at the end of the employment period.  

Will I get support / advice from my employer about the job? 
Yes, the Summer Scheme is different to our typical temporary recruitment and we explain to clients 
that candidates may not have the same level of experience and will need guidance, support and 
appropriate supervision at all times.  

Can I stay and work for the client if they offer me a permanent job? 
Yes! Just make sure you keep in contact with your recruiter, details will need to be agreed between 
Snap and the client.   

Next steps: Send your CV to info@snapcare.co.uk (We can help you with your CV if you’d like) 

or speak to one of the recruiters on 020 7729 2200 

Registered Office: 91 Great Eastern Street 

Shoreditch, London EC2A 3HZ 

Snap Care is part of Snap Childcare Ltd 
Registered in England No: 4140483 
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