Behaviour Policy

Our Lady of Mount Carmel Catholic
Primary School

The Policy takes into consideration section89 of the Education and Inspections Act 2006



http://www.legislation.gov.uk/ukpga/2006/40/section/89

The Mission of our school:

Our Lady of Mount Carmel Catholic Primary School is a place thatis committed to create
challenging, stimulating and effective learning.

ParentswhowishtosendtheirchildtoOur Lady of Mount Carmelareagreeingtosupportthe
school, thispolicy and all other school policies

Rationale

The purpose of this policy is to provide an environment of consistency which promotes a feeling of
security, care, love and respect for all within our school community.

We have clearly defined expected standards of behaviour and expect consistency of approach
throughout school. We have arange of rewards and sanctions for celebrating good behaviour and
for dealing with unacceptable behaviour

The school and governing body seek to create an environment in the school which nurtures and
promotes positive learning behaviour. It acknowledges that as an educational establishment, an
importantoutcome is forindividuals to display good behaviour as members of society.
Theschoolandgoverningbody seekandexpectparentalsupportintheimplementation ofthis
policy and request parents to adhere to the Home School Agreement which refers directly to this

policy.

Aims

oTo provide an atmosphere of learning in which children feel secure and protected.

eTo promote an environment which fosters interdependence, creativity, and lifelong learning
becauseitenhanceseducationaland social opportunitiesand ensuresthatour school
environment is calm, happy and enriching

oTo promote self-esteem, self-discipline, positive relationships, and emotionalintelligence

eTo promote and develop children’s ability to make the right choices interms of their behaviour

eTo promote good relationships with children, parents and staff which are fundamental to the
development of good behaviour

eTo encourage and develop a partnership with parents and carers which promotes the
involvement of both home and school in the management of a child’s individual needs

e To achieve parental support for the implementation of this policy.



Behaviour Expectations

Theschoolispivotalinthe developmentofchildren’s spiritual, socialand moralawareness and
seeks to ensure children exhibit growing, positive relationships and self-awareness demonstrated
through positive behaviour. We believe that pupils who feel safe, valued, cared about and
successfultendtorespondinamore positive and appropriate way and are able toreflectontheir
choicesandbehaviours constructively. Ifthe ethos ofthe classroomis positive, therewillbean
atmosphere of mutual respect and enhancement and self-esteem, in which pupils are behavingin a
positive way and teaching and learning is successful.

We believe that everyone has a right:
e Tofeel safe and be safe
e Tolearn
e To be treated fairly and with respect

We acknowledge that children may need extrahelpto learnhowto behave appropriately in
different situations. We will provide this in a caring and sensitive manner in accordance with our
school aims.

Expected standards of behaviour therefore, are those which reflect these principles and are lived
everyday by all within the OLMC community.

Prevention and Management

Classroom managementis animportant factor when considering children’s behaviour. We choose
preventative strategiestodiffuse potential situations and the routine of our school day support
this.
Staff have an obligation to:

e Establish positive relationships with pupils

e Provide aconstantadult presence, notleaving the children unsupervised unless for a

deliberate and trustedpurpose

e Provide structure and routine to a feeling of promote security

e Provide a safe, positive environment where children feel their voice will beheard

e Create a stimulating environment which engages and encourageslearners

e Have well planned, meaningful lessons to meetthe needs of the pupils

e Deliver praise for effort, progress and attainment

e Have high expectations and expect the best from each pupil.

e Rememberwe are all God’s family and deserve forgiveness, so demonstrate thisaccordingly



Structure of Rewards and Sanctions

Rewards:
We celebrate and praise positive behaviour in a variety of ways which are structured in a tiered

approach.Webelievethatrewardshave amotivationalrole, helping childrentoseethatgood
behaviour is valued.

A member of staff will issues praise in a variety of ways:

Verbal praise and/or stickers

Examples
o Where a child has demonstrated expected behaviour inthe class orplayground
o Where a child has demonstrated politeness or produced good work



Achievement Certificate awarded.
. Work/effort has been at consistently high level
o A child has demonstrated positive behaviour for a sustained period

Head Teacher Sticker

Examples
e Dedication and commitment is clearly evident
¢ Achild demonstrates a positive attitude towards others and theirwork
e Work of very high quality is produced

Termly awards. 7222222222222

Examples:
o Consistently high standard of work is produced
) Exceptional, sustained effort is made
o Outstanding improvements to attitude, effort, progress or attainment
. Contribution to schoollife



Sanctions

Centraltothe encouragementofgood behaviouristhe use ofrewards and praise. Howeverwe
recognisethereisaneedforconsequenceswhere poororchallengingbehaviourisdisplayed.
These consequences come in form of sanctions which are, similar to rewards, structured in atiered
approach.

All circumstances will be considered and we ensure sanctions are administered timely, fairly andin
areasonable mannerwherethe childunderstandsthe consequencesoftheiractionsandwhat
choices should be made in future to avoid repeating the behaviour.

Verbal warning

Gesture
Examples:
o Where a child has talking or calling out at an inappropriate time
) If a child has demonstrated unkindness or misuse
o Where misuse of equipment has occurred



Name written on the board
) Repetition of above behaviours
. Where a warning has not been respondedto

Sittingachildnearertotheteacher Missing
part or whole break Informing
parentsinaninformalway
Examples

e Where a child has used bad language

e Where rude behaviour has been displayed

e Where a child has acted in a dangerous manner

e Where a child has hurt another

GotoSenior Management Loss of

break time
Informing parents informally
Examples:
o When a child has reached above twice within areasonable time period.

See the Head teacher Parents
invited into school Possible
Behaviour contract
) If a child has been involved in a racial incident
) Where violent or abusive behaviour has occurred



Monitoring of Behaviour

Regularandrigorous monitoringofbehaviourtakesplace. Incidents ofrepeatedlowlevel poor
behaviour, orhigherlevelincidents, arereported by staffusing the school’srecording system
CPOMS. All staff are able to access log in for the system and are expected to record incidents they
handle. Whereanincidentrequiresimmediate attention, staff may alsoinformamember ofthe
Headteacher, Deputy orothermemberofthe SLT. ThereportsgeneratedfromCPOMS are
forwardedtothe Head teacherand Deputy aswell asthe teacher ofindividual child involved.
Parentsareinformedwhenbehavioursanctions have been used.

Lunchtimes and Playtimes

Childrenare supervised by atleasttwo members of staff during morning and afternoon breaks.
Staff recordincidents of unacceptable behaviour onthe CPOMs logging system and inform the class
teacher so sanctions are applied. Sanctions may also be given when outside, resulting warnings,
missed break or being sentindoors to a member of the Senior Leadership Team.

Atlunchtimes, lunchtime supervisors reportincidentstothe classteacher.

Positive behaviour is encouraged through the use of praise and stickers.

Bullying
We will not tolerate bullying behaviour at OLMC.

Wefellthatallmembersofthe schoolcommunity should have arighttofeel safe, welcome and
happy and that they environment is supportive and caring without fear of bullying.
The school’s definition of bullying as defined by the ABA is:

'the repetitive, intentional hurting of one person by another(s) where the relationship involves an
imbalance of power. Bullying can be carried out physically, verbally, emotionally or through
cyberspace’

Please refer to the school’s Anti-Bullying Policy for further information
Equal Opportunities

We believe everyone should be given equal opportunity and we make every effort to ensure thisis
reflected throughout practice at all times.




Pupil Support

AtOLMC we are committed to supporting pupilsinorderforthemto reach theirfull potential both
academically and socially and we recognise that good behaviour is fundamental in achieving this.
Therefore we provide positive behaviour mentoring and pastoral support. After consultation with
parents, this may, in some cases, be where a child works closely with an experienced Teaching
Assistant on arange of strategies differentiated according to the child’s needs or in some
instances a member of staff from the Hallam Caring Service.

Where achild suffersfromsocial, emotional ormental difficulties, he orshe maybereferredtothe
school’s SENCowhowillassess whether or notthe chid will be placed onthe school’s Special
Educational Needs Register. In addition, the SENCo may also refer to outside agencies in order to
support parents with their children.

Communication and Parent Partnership

The school values its relationship with parents and gives high priority to providing clear
communication between school and home. We define at what point parents are informed and the
school expects parentsto comply withwhatis clearly stipulated inthe sanction and rewards
system. Parentscanaccesssupportinschoolthoughtappointmentswiththe classteacheror
SENCo ifappropriate.

Parents are asked to sign a Home School Agreement which links directly to this policy.

The power to use reasonable force.

What is reasonable force?

The term ‘reasonable force’ covers the broad range of actions used by most teachers at some point
in their career that involve a degree of physical contact with pupils.

Forceisusuallyusedeithertocontrolorrestrain. Thiscanrangefromguidingapupiltosafety by
thearmthroughtomore extreme circumstancessuchasbreakingupafightorwhere astudent
needs to be restrained to prevent violence or injury.

The decision onwhetherto physically intervene is down to the professional judgement of the
teacherconcerned. Whethertheforce usedisreasonable willalways depend onthe particular
circumstances of the case. The use of force is reasonable if itis proportionate to the consequences
itisintendedto prevent. Thismeansthe degree offorce used shouldbe nomorethanisneededto
achieve the desiredresult.

= Teachers will physically separate pupils found fighting or that if a pupil refuses to leave aroom
when instructed to do so, they will be physically removed.

= The use ofreasonable force should acknowledge reasonable adjustments for disabled children
and children with special educational needs (SEN).
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= Schools do not require parental consent to use force on astudent.
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= Schools should not have a ‘no contact’ policy. There is areal risk that such a policy might place a
member of staff in breach of their duty of care towards a pupil, or preventthem taking action
needed to prevent a pupil causing harm.

When can reasonable force be used?
= Reasonable force can be used to prevent pupils from hurting themselves or others, from
damaging property, or from causing disorder.

In a school, force is used for two main purposes — to control pupils or to restrain them.

= The following listis not exhaustive but provides some examples of situations where reasonable
force can and cannot be used. Schools can use reasonable forceto:

= remove disruptive children from the classroom where they have refused to follow aninstruction
to do so;

= prevent a pupil behaving in a way that disrupts a school event or a school trip or visit;

= preventapupilleavingthe classroomwhere allowingthe pupiltoleave wouldrisktheir safetyor
lead to behaviour that disrupts the behaviour ofothers;

= preventa pupil from attacking a member of staff or another pupil, or to stop afightinthe
playground; and

= restrain a pupil at risk of harming themselves through physical outbursts.

Schools cannot:

= use force as a punishment —itis always unlawful to use force as a punishment. Power to search
pupils without consent In addition to the general power to use reasonable force described above,
headteachers and authorised staff can use such force asis reasonable given the circumstancesto
conduct a search for the following “prohibited items” :

= knives and weapons

= alcohol

= illegal drugs

= stolenitems

= tobacco and cigarette papers

« fireworks

= pornographic images

= anyarticlethathasbeenorislikelytobe usedtocommitanoffence, cause personalinjuryor
damage to property. Force cannot be used to search for items banned under the school rules.

This policy should be read alongside the school’s
Anti-Bullying Policy
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