The EPACA Charter

A go/aﬁsfanﬂ/ard ﬁr Ei Uﬁa’ng pué/[c #azrs consultancies

The EPACA Charter sets a new gold standard for public affairs consultancies working with the European

Union institutions and other relevant stakeholders in the area of EU policymaking. Accession to the EPACA

Charter is predicated on full EPACA membership and respect of its Code of COI”IJZSCf, and an undertaking to
Sfulfil the ﬁ]?/owzhg requirements and commitments:

Charter members shall:
CW me.mbers apply t;.le Be mandatorily signed up to the Transparency Register of the EP and EC (and include
iughest ethical standards in  their recistration numbers in their communication materials); Adhere to the EPACA

H deal' i code of ethics as well as the codes of the EP/ EC; Proactively abide by any code of ethics
t,w! lﬂ‘ hol [mgs with all applied by their clients; In their éeaiings with stakehoi?iers, iciewi/tif}/ythemsejires by

name an ioy company and declare the interest represented; ReﬁAse to work for clienfs
or potential clients who do not meet ethical standards; Conduct regular training [for their staff to instil our core principles and
values and the workings and irnpiications of the code(s) of conduct; Make available upon request, free of charge, training to
clients on the workings and implications of the code(s) of conduct; Have in place codes of practice that regulate the trading of
their clients’ shares/stock ioy staﬂ? members; Strictiy apply the rules and conﬁdentiaiity requirements to w%iii:h forrner EU/EP
personnel are subject to.

. Charter members shall:
Eh?pﬁwerm'e,mbm S.tY‘[VC to Proactiveiy raise and address any conﬂicts of interest, both at personai and corporate
e

service level; Be mindful of potential competition law infringements and proactively work to

provwiers n market by avoid them; Tnvest in the skills development of their staﬁC ioy providing training on all

. aspects 0 the consulting role as well as the workings of the European institutions;
adhertngtorolqusi Assure the nignest leve of commercial conﬁdentia ity in the management of their
WO’f essiona[ prmcqo[es por‘joiio of clients; Have in piace mentoring programmes where senior stqﬁ provide

idance and support to junior staﬂ“ to ensure the rapid and ﬁ(ii impiernentation by

all of the rincipies of the Charter; Commit to subjeci their staﬂj to the EPACA code of ethics and professionai Charter trainin
and certification; Where feasiioie, contribute to the professionaiisrn of the pubiic af airs inoiustry ioy teaching, pubiishing an
undertaking other initiatives that promote the sector.

Charter members shall:
Ckarterwwmbers operate Produce, upon requiest by EPACA, evidence that tney meet all iegaiiy required social

commerci -sourwi and employment requirements as well as audited financial statements for the
businesses tcomplywiﬂ[ preceding three ﬁnanciai years; Have approg?riate levels of professionai liability /

inoent [e g a[ ami inoiernnity insurance; Recognise, anc'i accept, that EPACA or an external indepen ent
N auditor may check puioiisiaed {inanctai statements and compare these to trans arency
corporate maCflceS vegister ﬁiings to assure the accuracy of these ﬁiings; Provide fair fi)nanciai

compensation for their trainees; Fairiy remunerate their staﬂ‘ according to the
standards and regulations that are applicable; Provide clear and transparent budgets that define fees, costs and any other
appiicaio le cnarges.

By signing this Charter 1 agree to commit my consuitancy and its ernpioyees to do their utmost to ﬁiiiy respect all of the articles
and requirements contained herein.

Brussels, 01 October 2014




