
SLSGB (CLUB) ROLE ACTIVITIES/DUTIES ARE THEY 
SUPERVISED? (Is the 
individual carrying 
out the activity of 
teaching, training or 
instructing 
supervised?) IF YES 
= NOT REG ACTIVITY 

IS A BARRED 
LIST CHECK 
REQUIRED?* 

HOW OFTEN/REGULAR 
ACTIVITY? (do they do 
their role frequently - 
once a week or more 
often - or,  intensively - 
on 4 or more days in a 
30 day period or 
overnight?)** 

Check 
required 

Additional 'safer 
recruitment' 
steps needed 

              

TRAINER ASSESSOR To train and assess SLSGB 
members for SLSGB awards.  
Can include instructing and 
supervising under 18 year 
olds.. 

No Yes Would need to be risk 
assessed by club, but 
Yes 

Enhanced DBS 
& barred list 

Role description, 
application form, 
references 

COACH TO 
CHILDREN AND/OR 
YOUNG PEOPLE 

To train, instruct and 
supervise under 18 year old 
SLSGB members for SLSGB 
awards.   

No Yes Would need to be risk 
assessed by club, but 
Yes 

Enhanced DBS 
& barred list 

Role description, 
application form, 
references 

ASSISTANT COACH 
TO CHILDREN 
AND/OR YOUNG 
PEOPLE 

To train, instruct and 
supervise, alongside the 
coach, under 18 year old 
SLSGB members for SLSGB 
awards.   

Not always Yes Would need to be risk 
assessed by club, but 
Yes 

Enhanced DBS 
& barred list 

Role description, 
application form, 
references 

COACH TO ADULTS To train adult SLSGB 
members for SLSGB awards. 

No No N/A None Role description, 
application form, 
references 

ASSISTANT COACH 
TO ADULTS 

To train SLSGB members for 
SLSGB awards, alongside the 
coach. 

No No N/A None Role description, 
application form, 
references 



TEAM MANAGER 
TO UNDER 18'S 

Responsible for (under 18) 
members at SLSGB & SLS 
Club events and 
competitions, across the UK 
and occasionally overseas.  
To often be a confidant to 
under 18 year olds. 

No Yes Would need to be risk 
assessed by club, but 
Yes 

Enhanced DBS 
& barred list 

Role description, 
application form, 
references 

TEAM MANAGER  Responsible for adult 
members at SLSGB &SLS 
Club events and 
competitions, across the UK 
and occasionally overseas. 

N/A No No None Role description, 
application form, 
references 

SPORTS OFFICIAL Comes into regular contact 
with members throughout 
the year at SLSGB events, 
and can be asked to 
supervise children during an 
event. 

Not always Yes Would need to be risk 
assessed by club, but 
Yes 

Enhanced DBS 
& barred list 

Role description, 
application form, 
references 

NIPPER/YOUTH 
HELPER 

To assist the club with 
Nipper (5 to 12) & 
Juniors/Youth (13 to 17) 
members, for example 
training sessions and to 
provide guidance/advice to 
under 18 year olds. 

Not always Yes Would need to be risk 
assessed by club, but 
Yes 

Enhanced DBS 
& barred list 

Role description, 
application form, 
references 

CLUB OFFICER, 
THAT HAS CONTACT 
WITH CHILDREN 
AND/OR YOUNG 
PEOPLE 

Has a position of 
power/influence with young 
people; for example Club 
Safeguarding Officer.  They 
will often provide 
guidance/advice to under 18 
year olds. 

Not always Yes Would need to be risk 
assessed by club, but 
Yes 

Enhanced DBS 
& barred list 

Role description, 
application form, 
references 



CLUB OFFICER Member of the committee, 
in a position of 
power/influence, heavily 
involved in decision making.  
NO contact with under 18 
year olds. 

N/A No N/A None Role description, 
application form, 
references 

PATROL MEMBER Volunteer patrol lifeguards 
have a duty of care to the 
beach users, often in an 
isolated environment, and 
may need to administer first 
aid or supervise a lost child. 

No Yes Would need to be risk 
assessed by club, but 
Yes 

Enhanced DBS 
& barred list 

Role description, 
application form, 
references 

 

• ages of the children, including whether their ages differ widely;

• number of children that the individual is working with;

• whether or not other workers are helping to look after the children;

• the nature of the individual’s work (or, in a specified place such as a school, the individual’s opportunity for contact with children);

• how vulnerable the children are (the more they are, the more an organisation might opt for workers to be in regulated activity);

• how many workers would be supervised by each supervising worker.

** Any position which otherwise involves regularly caring for,training, supervising or being solely in charge of childrenis still available for sport to use.  The word 'regularly' is not linked 

to the requirements in the definition of 'regulated activity'-it is open to define by the organisation.  It is suggested annually is not enough but an argument could be made for eligibility

if an individual does an activity 8 times over the summer period or once a month for example.

DEFINITION OF SUPERVISION: …'To direct or oversee the performance or operation of Surf Life Saving GB activities, or to watch over so as to maintain order of Surf Life Saving GB members. 

* Reasonable in the circumstances: within the statutory duty, the level of supervision may differ, depending on all the 

circumstances of a case. Organisations should consider the following factors in deciding the specific level of 

supervision the organisation will require in an individual case:

SLSGB roles are largely unsupervised because it cannot be guaranteed that a suitable level 

of supervision is in place to safeguard children.

If a club feels the person in their environment that holds a certain job title is supervised 

then they need to justify to show that a barred list check is not required.


