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Modern slavery & human trafficking statement 

 

The DeepOcean Group was formed in 2011 by combining three experienced offshore service companies 
operating all over the globe. DeepOcean is in business to generate industry leading returns for all its 
stakeholders though the provision of safe, quality and innovative Subsea Services, while embodying a 
dynamic, fun and winning culture to attract and retain the best talent in the industry. DeepOcean’s core 
values are: 

 SAFETY 
 TEAMWORK 
 CUSTOMER FOCUS 
 INNOVATION 
 INTEGRITY 

As part of our commitment to our stakeholders we undertake to conduct business as responsible 
corporate citizens, to comply with applicable laws and regulations, to support fundamental human rights 
and to give proper regard to health, safety and the environment. 

This statement, made in compliance with Section 54 of the Modern Slavery Act 2015, sets out DeepOcean 
Group Holding B.V.’s actions to understand all potential modern slavery risks related to its business and 
to put in place steps that are aimed at ensuring that there is no slavery or human trafficking in its own 
business and its supply chains. This statement also addresses the steps taken by our subsidiary 
companies, DeepOcean AS and DeepOcean 1 UK Limited and is intended to fulfil the legal requirement 
for a slavery and human trafficking statement on behalf of all companies within the DeepOcean Group, as 
relevant. 

As part of offshore oil & gas and renewables industry, DeepOcean recognises that it has a responsibility 
to take a robust approach to slavery and human trafficking. 

DeepOcean is absolutely committed to preventing slavery and human trafficking in its corporate 
activities, and to ensuring that its supply chains are free from slavery and human trafficking. 

DeepOcean’s reach extends across the globe to provide remote installation and Subsea services within 
Oil & Gas, Offshore Renewables, Electrical Power Transmission, Telecommunications and Subsea Defence 
Systems. DeepOcean Group currently employs approximately 1,000 employees and operates in the 
following countries: Norway, United Kingdom, the Netherlands, Mexico, Ghana, Congo, Gabon, United 
States of America, Trinidad & Tobago, Israel, Egypt. 

This past financial year ending 31 December 2017 we took the following steps to ensure slavery and 
human trafficking did not occur within our organisation or supply chain: 

 Policy: We developed our Anti-Slavery & Anti-Human Trafficking Policy. It sets out our 
commitment to respect and protect human rights and freedoms and describes the systems and 
processes that guard those freedoms against abuse of any kind, including slavery, servitude and 
forced or compulsory labour, child labour and human trafficking. These systems and processes 
form DeepOcean’s fundamental human resources principles and are driven by DeepOcean’s code 
of conduct and ethics. 
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 Supplier management: We have implemented a Supplier Declaration that forms part of our 
formal pre-qualification process. All new suppliers are required to sign this declaration, thereby 
confirming their commitment in working with DeepOcean to promote and maintain the highest 
standards of Corporate & Social Responsibility (including with regard to provision of labour and 
management of their own supply chains). Historic suppliers who pre-qualified prior to the 
implementation of the Policy are asked to sign the Supplier Declaration, either at the point they 
are engaged on a new project tender or, more likely, via the annual review of the PQQ – a system 
improvement we implemented in 2017 whereby we email each supplier on the anniversary of 
their enrolment to update their responses and documentation. We are also reviewing and 
updating the T&Cs in our contracts to include the human rights compliance requirements. 

 Risk assessments: We are continuing the risk assessment of our existing suppliers in which we 
will identify the high risk areas and companies requiring more detailed investigation. We ensure 
that high risk contractors on a project sign the Supplier Declaration; these companies are also 
audited for that specific project and we check compliance on this during audit/site visits. 

 Investigations/due diligence: We have set out in our policy the process for due diligence with 
respect to any new third party engagements, which will draw upon our experience with anti-
bribery and anti-corruption due diligence. In addition, we have also included an additional 
section of questions within our on-line pre-qualification questionnaire, focused on human rights. 

 Training: We have launched an awareness campaign through our quarterly newsletter and will 
work on developing online training for our employees to further promote the understanding and 
compliance with the policy. 

 Reporting: Our code of conduct policies, including the Anti-Slavery & Anti-Human Trafficking 
Policy, each enable and encourage all DeepOcean’s employees, customers and other business 
partners to report any concerns related to the direct activities, or the supply chains of, our 
organisation. DeepOcean’s whistleblowing procedure is designed to make it easy for workers to 
make disclosures, without fear of retaliation. Employees, customers or others who have 
concerns can use our confidential hotline or complete a confidential online report. 

This statement has been approved by the DeepOcean Group Holding B.V.’s Board of Directors, who will 
review and update it annually. 

Signed in Darlington on 23 May 2018 

 

________________________ 

Ottar K Mæland, Executive Director 
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