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Ranelagh Primary School is an 

outstanding provider of history 
says the UK Historical Association.  

Ranelagh has been awarded Gold 

status in the History Quality Mark from 
the Historical Association. 

The Quality Mark is an award that 
recognises the excellence of history 

provision in schools. Following a 

rigorous and meticulous analysis of the 
teaching, learning and provision the 

school was awarded the highest honour, 
the prestigious Gold Award. 

An assessor spent the day observing 
lessons and talking to pupils as well as 

analysing the entire curriculum, 

concluding that Ranelagh met gold-
standard criteria in every single category. 

The assessor said: "during observations 
it was clear that the history curriculum 

is enjoyed by students and enriches 

the life of the school in general. 
Students discussed their learning in 

history with enthusiasm, and displays 
of history work were very much in 

evidence in classrooms, corridors and 
the tableaus in the main hall.” 

Humanities Coordinator, Mr Hughes, 

works tirelessly to ensure that pupils 
not only enjoy history but acquire the 

necessary skills and knowledge to 
comprehend, analyse and critically think 

about events and people in the past. 

The assessor went on to say: “the 
curriculum planning is meticulous. All 

subjects including history are carefully 

mapped out to ensure that they 
complement each other. At this level, 

historical concepts and processes are 
embedded in a series of ‘enquiry’ 

questions that have been carefully thought 
through to provide a wide range of 

interest and motivation to all children." 

Ranelagh makes history 

NPW Board of Directors 
NPW is changing the way it recruits board directors. We are looking to appoint new directors from head teachers, senior 

school leaders and school governors from Newham maintained schools and academy trusts, based on the skills they can 
offer to the Board. NPW is owned by schools and exists to deliver excellent support services to our clients. This is a unique 

chance to be actively part of the next stage of the company’s evolution, as well as an opportunity to develop strategic board 
management skills. 

NPW is looking to appoint directors who are innovative and creative thinkers with the ability to work at a strategic level. 

The next few years will see increasing change in the way education is delivered in the 
UK and this is an exceptional opportunity for a committed individual to 

really make a difference at the same time as growing their own 
skill set. 

More information and application materials can be found at 
http://www.npw.uk.com/npwvacancies/ 

The closing date for completed application forms 

is Friday, 9 June 2017. 

Please contact Paul Baglee at paul.baglee@npw.uk.com 

or on 020 8249 6930 if you have any questions. 

Also in this edition: 
NQT Primary 
Partnership - Page 2 

Training - Page 4 Vacancies - Page 13 

http://www.facebook.com/NPWschoolservices
twitter.com/NPWnews
http://www.npw.uk.com/npwvacancies/
mailto:paul.baglee@npw.uk.com
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Message from Newham NQT Primary Partnership 
Programme  

The UCL Institute of Education 

(IOE) together with three teaching 
schools in Newham (East London 

Early Years and School Partnership, 
Elmhurst Teaching School Alliance 

and St. Edwards Catholic Teaching 

School Alliance) have established a 
strong partnership to provide high 

quality, evidence-informed CPD for 
teachers in Newham and beyond.  

Research by Stoll et al, (2012) 
argues that effective professional 

development connects work-based 

learning to external expertise such 
as that held by HEIs. Our 

programmes are structured and 
informed by research and 

innovative local practice to enable 

teachers to apply their professional 
learning to their classroom practice 

to improve outcomes for pupils. 
Teachers engage in a blend of 

interactive sessions, reading, 
reflection and action research, as 

well as having opportunities to 

observe learning and teaching and 
take part in learning walks.  

As we move towards the end of our 
second year working in partnership, 

it is a good time to reflect on the 

merits that we have found within 
this collaborative partnership.  

The strength of our NQT and 
NQT+1 provision draws from the 

advantages that come from this 

collaboration. The programmes are 
co-facilitated by an expert from the 

IOE and an experienced school 
leader so that participants can 

benefit from the complementary 
knowledge, skills and expertise that 

both partners can offer. The 

university-based facilitators bring 
w i t h  t h e m  a  w e a l t h  o f 

understanding of educational 

research and policy which combines 

powerfully with the ‘frontline’ 
experience of the school leaders 

and experienced teachers who 
facilitate with them. In this way, for 

example, sessions focused on 

assessment have been able to 
suppor t  new teache rs  t o 

understand the theories and 
research that underscores effective 

f o rma t i ve  and  sum ma t i ve 
assessment, and the school based 

facilitators have been able to 

elucidate on what this can look like 
in schools and in the classrooms.  

The need for ‘external input’ into 
c o n t i n u i n g  p r o f e s s i o n a l 

development and learning (CPDL) 

complemented by ‘ inte rna l 
specialists’ was identified by Coe et 

al (2015) as a clear finding from 
their review of evidence on effective 

professional development for teachers.  

The sessions have been based in 

the excellent training suites at 

E lmhu r s t  P r ima r y  S choo l . 
Sukwinder Samra, the Director of 

Elmhurst Teaching School Alliance, 
has noted the positive impact on 

professional development both of 

the participants as well as of the 
senior leaders facilitating: “Whilst 

Newham has a long history of 
successfully inducting new teachers 

into the profession, the fusion of 

approaches that is engendered 
when school leaders and academics 

work together has been notably 
impactful. Teachers on the Primary 

Partnership Programme feel that 
they are receiving a more thorough 

grounding in research and theory 

through the programme, and yet 
they also report that the content is 

directly relevant and useful for their 
day-to-day work in the classroom. 

Again, we feel that the success of 

this approach lies in the effective 
linking of the complementary fields 

of academic and professional 

expertise in education. Senior 
school leaders facilitating with 

known experts in a particular field 
has resulted in improved knowledge 

and understanding and the payoffs 

to IOE staff include staying abreast 
of current school practice.”  

The NQT and NQT +1 programme 
is devised as well as delivered in 

partnership with UCL Institute of 
Education CoLab and the Teaching 

Schools and is constantly evolving 

to respond to participants’ needs as 
well as to address local and 

national priorities. More successful 
elements, such as incorporating 

learning walks, are planned into the 

programme to strengthen it further.  

References: 

Sto l l ,  L . ,  Har r i s ,  A .  and 
Handscombe, G (2012) Great 

Professional Development that 

leads to great pedagogy: nine 
claims from research (Nottingham, 

National College for School Leadership).  

Coe, R., Cordingley, P., Greany, T., 

and Higgins, S. (2015) Effective 
C o n t i n u i n g  P r o f e s s i o n a l 

Development and Learning (CPDL)- 

thematic analysis of the findings 
f r o m  P h a s e  1 ,  T e a c h e r 

Development Trust  

twitter.com/NPWnews
http://www.facebook.com/NPWschoolservices
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Advertising in the NPW 
Newsletter 

The NPW Newsletter 

Publishes the latest teaching and support vacancies every week during term time, the NPW 
Newsletter provides education updates, news from schools and from NPW.  

Benefits of advertising 

Distributed to schools, reaching over 7,000 staff, and available on the NPW website, 
www.npw.uk.com, it reaches a potential readership of more than 8,000 each week. Placing 
your advert and vacancies in the Newsletter and online at NPW Jobsgopublic, you receive the 
benefit of effective target marketing at prices starting from £11.50 per week for event or 
product adverts. 

NPWho? 

NPW is a respected provider of high quality, professional education support services and 
provides a one stop shop. Experienced staff work in collaboration with you to provide bespoke 
solutions that free up leadership time and allows schools, academies and other educational 
settings to focus on delivering excellent outcomes for young people. 

For schools, academies and other education settings 

For schools that are not NPW members a quarter page event advert costs £15 per edition or a 
write-up of an event is an additional £25. 

For companies and other organisations 

Your advert will be seen by more than 8,000 readers, made up of our subscribers and over 100 
schools in East London. 

We welcome companies promoting products and services. If your proposal meets publication 
standards then an advertorial article or flyer in the NPW Newsletter can be arranged. Current 
prices are as follows: 

Any queries? Stories or events for publication? Advertising a school vacancy or service?  

Contact us at: newsletter@npw.uk.com 

Schools can also publicise vacancies online at NPW Jobsgopublic and in the NPW Newsletter by 
contacting adverts@npw.uk.com 

Size     Cost 

   Edition (1) Month (4) 
Full page  £190.00  £700.00 
240x180 mm 

Half page  £95.00  £350.00 
180x118mm 

Quarter Page £47.50  £175.00 
90x118mm 

Eighth page £11.50  £126.00* 
90x59mm 

*for 12 weeks 

Advert artwork 

Advert artwork is preferred in JPEG format. 
However, if necessary, other formats can be 
accepted. 

To advertise in the NPW Newsletter please send 
your proposal  or any enquir ies to 
newsletter@npw.uk.com or call 020 8249 6963 

Subscribe to receive the NPW Newsletter to your 
inbox weekly here 

twitter.com/NPWnews
http://www.facebook.com/NPWschoolservices
http://ats-npw.jobsgopublic.com/vacancies/
mailto:newsletter@npw.uk.com
http://ats-npw.jobsgopublic.com/vacancies/
mailto:adverts@npw.uk.com
mailto:newsletter@npw.uk.com
http://www.npw.uk.com/newsletter/index.php
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TRAINING 
First Aid Training 
First Aid courses are delivered by Strong Roots 

Training. Unlike some training providers, their courses 
are regulated by Qualsafe, an Ofqual recognised 

Awarding Organisation, established by experts in the 

First Aid training industry, strict limits apply on the 
number of trainees on courses at any one session. 

First Aid training available as follows: 

 First Aid at Work Refresher (2 days) Monday, 

26 - Tuesday, 27 June 2017 | Monday, 16 - 

Tuesday, 17 October 2017 

 Visit Leader First Aid Session (1 Day) Monday, 

02 October 2017 
 Paediatric First Aid (2 day) Monday, 25 - 

Tuesday, 26 September 2017 | 20, 21 November 

 First Aid at Work 

(3 day) Monday, 

09 - Wednesday, 11 
October 2017 | 

Monday, 27 - Wednesday, 29 November 2017 
 Combined First Aid at Work plus Paediatric 

Training (3 Days) Monday, 13 - Wednesday, 15 
November 2017 

 Emergency First Aid Training (1 day) Please 

contact 
 QA Level 2 Award in Cardiopulmonary 

Resuscitation and Automated External 

Defibrillation (QCF) Please contact 

For costs and to book onto this session or to enquire 
about one-day Emergency First Aid Training and 

bespoke first aid training delivered at your school 
please contact firstaidtraining@npw.uk.com. 

Manual Handling 
NPW and Strong Roots Training are pleased to announce the addition of the Manual Handling course to the 

current suite of training on offer.  

The Manual Handling Operations Regulations define manual handling as “any transporting or supporting of a load 

(including the lifting, putting down, pushing, pulling, carrying or moving thereof) by hand or by bodily force”.  

This half-day course will show staff the correct technique for manual handling that avoids accidents and injury. 

Date: Friday, 24 November 2017 

Venue: Francis House, 760 Barking Road, Plaistow, E13 9PJ 
Time: 13:00 - 16:00 

Cost: £70 members/£80 non members 
For further information and to book onto the session contact trainingsms@npw.uk.com or 020 8249 6971. 

COSHH Awareness 
In partnership with Strong Roots Training, NPW is pleased to deliver new half-day COSHH Awareness training.  

The course is a must for all staff with a responsibility for storing, using, handling or transporting hazardous 
substances or biological agents or for those overseeing staff and contractors with this responsibility.  

Participants will learn: 

 What is COSHH and how to implement COSHH Regulations 

 What is a hazardous substance / biological agent 

 The risks and damage caused by exposure 

 How to avoid exposure through safe handling and storage 

 Procedure if contamination occurs 

 Assessing and creating action plans 

Date: Friday, 30 June 2017 

Time: 09:00 to 12:00 (please arrive 08:50 for registration) 
Venue: Francis House, 760 Barking Road, East Ham, London E13 9PJ 

Cost: £80.00 members/£90.00 non members 
Please contact trainingsms@npw.uk.com  or telephone 020 8249 6971 for further information and to book a place. 

twitter.com/NPWnews
http://www.facebook.com/NPWschoolservices
mailto:firstaidtraining@npw.uk.com
mailto:trainingsms@npw.uk.com
mailto:trainingsms@npw.uk.com
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TRAINING 
Courses for Educational Visits Co-ordinators 
Now more than ever it is vital that Visit Leaders are able to react to emergencies when away from the school on 

educational visits. 

Role of the Educational Visits Co-ordinator 

It is crucial that all schools have a designated member of staff to co-ordinate Educational Visits (of all types). This 

one-day session, delivered by Alan Merry, will cover all the legal responsibilities for schools around educational 
visits, and will give specific training to EVCs using a range of strategies including discussion, presentation and 

workshop activities. 

Date: Wednesday, 27 September 2017 

Time: 09:30 – 15:30 
Venue: Francis House 

Cost: Free for members (cancellation/non attendance fee applies)/£149.00 non members (lunch included) 

To reserve a place on this training session above please email trainingsms@npw.uk.com 

Emergency Contact Cards 

NPW is pleased to supply Emergency Action Cards to member schools.  

Each card provides you with crucial information to follow, in quick 

reference step-by-step format, when the unexpected occurs, with 

space to enable you to record action taken. 

Prices start at 50p/card (excl. pp), to order a batch of Emergency 

Action Cards or to discuss your requirements, contact NPW on 
020 8249 6971 or at trainingsms@npw.uk.com 

CIEH Foundation Certificate in Food Safety  
Following a successful pilot, NPW is pleased to offer extra provision, resource and school staff working with food 

that are not catering team members an opportunity to achieve the CIEH Foundation Certificate in Food Safety 
Award. 

Everyone who works with food (teaching and support staff) has a special safeguarding responsibility to ensure the 

food they prepare, work with or serve is safe to eat. 

Staff will benefit from learning in a classroom environment: meeting their peers and sharing good practice and 

asking questions directly. 

Grainne Sheehy, NPW Client Catering Development Officer, will coach staff on Food Safety. The course content 

will cover broad concepts of food hazards and how they can be contained and will be assessed by a test paper of 
30 multiple choice test questions, culminating in the examination and awarding of the CIEH Foundation Certificate 

in Food Safety. Please note we can also carry out this training at your school/nursery for a minimum of 8 

participants.  

Date: Monday, 26 June 2017 

Time: 09:00 to 17:00 (Please arrive 08:50 for registration) 
Venue: Francis House, 760 Barking Road, East Ham, London E13 9PJ 

Cost: £75 

For bookings please email trainingsms@npw.uk.com 

twitter.com/NPWnews
http://www.facebook.com/NPWschoolservices
mailto:trainingsms@npw.uk.com
mailto:trainingsms@npw.uk.com
mailto:Trainingsms@npw.uk.com
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TRAINING 

Procurement training 
Everyone loves to save the school money, especially as budgets are now coming under more and more pressure. 

With this in mind, NPW is offering you a half day interactive information session to analyse opportunities to save 
your school money so precious resources can be used elsewhere. This will be a “Brunch Session” which will 

feature speakers from three different procurement sectors facilitating workshops and will include full brunch 

refreshments. 

Date: Thursday, 6 July 2017  

Times: 09:30 - 13:00 (Please arrive at 09:15 for registration) 
Venue: Francis House, 760 Barking Road, East Ham, London E13 9PJ 

Cost: Schools who have signed up to NPWs Service Level Agreement are entitled to a free place. All other places 
are charged at £99 per head. Please note there is a no-show/late cancellation charge (less than 48 hours) of 

£99.00 per person to cover administration, refreshment and tutor costs. 

If you wish to reserve a place on this course, please email trainingsms@npw.uk.com or telephone 020 8249 6971. 

Legionella and asbestos risk in schools  
Following the success of the first session, NPW is running a briefing to help you manage the risks of Legionella 

and asbestos in your school. Head teachers have a responsibility to maintain a clean, safe educational 
environment. The session will include information on what legionella is and how it spreads; what is expected of 

you and how to fulfil those requirements; you will be briefed on the latest asbestos issues and how to write an 

asbestos management plan. 

Date: Friday, 6 October 2017 

Time: 10:00 - 12:00 
Venue: Francis House, 760 Barking Road, Plaistow, E13 9PJ 

Cost: £45 
To reserve a place on this session please email trainingsms@npw.uk.com or telephone 020 8249 6971. 

Introduction to Health & Safety at Work Briefing 
for Head Teachers and senior school managers 
This training course that has been primarily designed for new head teachers, heads of establishments and senior 

school managers. It explains the Health and Safety Management Systems used in schools and other educational 

settings. The course may benefit deputy head teachers acting in the absence of the head teacher during the 
school year or other members of the leadership team with a health and safety remit. The elements of the course 

will contain the following: 

 Clarification of the responsibilities of the head teacher or person acting in their absence 

 An introduction to health and safety legislation relating to schools and other educational establishments 

 The role of Corporate Health and Safety 

 The role of Newham Partnership Working 

 Guidance on the duty to manage asbestos 

 Briefing on health and safety management system used in schools 

 Workshop and introduction to risk assessment 

Date: Wednesday, 5 July 2017 
Times: 09:30 - 15:30 (Please arrive at 09:15 for registration) 

Venue: Francis House, 760 Barking Road, East Ham, London E13 9PJ 

Cost: This course is offered at the discounted price of £99.00 per person. Please note there is a no-show/late 
cancellation charge of the full amount to cover administration, materials, refreshment and tutor costs. 

To reserve a place on this session please email trainingsms@npw.uk.com or telephone 020 8249 6971. 

twitter.com/NPWnews
http://www.facebook.com/NPWschoolservices
mailto:trainingsms@npw.uk.com
mailto:trainingsms@npw.uk.com
mailto:trainingsms@npw.uk.com
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NPW partner Wizkids is co-hosting Scandinavian 
Learning in the Heart of London on Tuesday, 27 June 
2017. 

Places are strictly limited, to register your interest, 
please complete the form available at: https://goo.gl/

forms/VPZvHEiZUxYgv5tm1 

twitter.com/NPWnews
http://www.facebook.com/NPWschoolservices
https://goo.gl/forms/VPZvHEiZUxYgv5tm1
https://goo.gl/forms/VPZvHEiZUxYgv5tm1
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Deputy Heads’ & Aspiring Deputy 

Heads’ Conference 
For Nursery, Primary, Secondary & Special Schools 

9th June 2017 from 8:30 – 4:00 

at 
Chigwell Hall, Chigwell Hall High Road, IG7 6BD 

Theme: Getting the best out of people: how to ensure 

support and challenge is appropriate.  

We are in the middle of a recruitment and retention crisis unseen for many years, 
coupled with ever more challenging circumstances regarding funding. It is 

therefore ever more important that we maintain standards in teaching, whilst 
challenging underperformance appropriately. This day will give you the opportunity  

to reflect upon: 

 how to ensure you get the best out of your staff to ensure consistent excellent 

outcomes for all children 
 how you use systems and policies effectively to address underperformance 

 how you can benefit from the expert leadership network in East London 

 how you lead others in continuing turbulent times 

This essential conference for Newham Deputy Headteachers across all phases of 

education gives you a chance to: 

 network and learn alongside other leaders 
 hear from high quality keynote speakers 
 share best practices and dilemmas 

A place funded by the Education Guarantee is available for each Deputy Head in 
the Borough. There are also a limited number of places available for assistant 

heads. 

Email: eastlondonpartnership@gmail.com 
to book your place. 

twitter.com/NPWnews
http://www.facebook.com/NPWschoolservices
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KS1, KS2 & EYFS Teachers with 

Leadership Opportunities 
available 
 

North Beckton Primary School 

Harrier Way 
London E6 5XG 

 
We are seeking to appoint full-time 
KS1, KS2 & EYFS teachers for 

September 2017. 
 

North Beckton Primary School is 
starting an exciting new journey 

working in partnership with leadership 
from Curwen Primary School and is 

looking for inspiring, highly motivated 

and experienced KS1, KS2 & EYFS 
Teachers to join our dedicated team 

where leadership positions are 
available for the right candidate. 

 
We are a large, improving primary 

school with over 590 pupils on roll, 
due to grow to 680 by 2018. We are 

located in the London Borough of 

Newham – a vibrant, inner city 
borough just 25 minutes from the 

centre of London, within an ethnically 
diverse local community. 

 
We are looking for teachers who: 

 are able to deliver consistently high 

standards of teaching and learning, 

or have the potential and are 
aspiring to this. 

 are able to inspire and motivate all 

children to achieve their full 
potential. 

 want to develop their leadership 

skills through joining our Leadership 

programme in partnership with 
other schools in Newham. 

 
In return for your commitment and 

enthusiasm, we can offer the 
opportunity to work alongside a 

talented team of children, leaders, 
teachers, teaching assistants, 

governors as well as a supportive 

wider community. This is an exciting 
time to be joining North Beckton and 

full support will be given to enable all 
teachers to become outstanding 

teachers and leaders. We would very 
much like enthusiastic teachers to join 

us on this journey. 
 

We are committed to safeguarding 

and promoting the welfare of children 
and the successful candidates will 

undergo full DBS checks. 
 

Informal visits to the school are 
encouraged and welcomed and can be 

arranged by contacting Taz Mansuria 

(SBM); 020 7473 3344 or 

taz.mansuria@northbeckton.newham.s
ch.uk. 

 
For further information or specific 

questions about the exciting teaching 
opportunities please email Alison Helm 

(Acting Head Teacher) 
alison.helm@curwen.newham.sch.uk 

 

Closing Date: Friday June 9th    
Interviews: Ongoing basis 

 
Suitable applicants will be contacted 

on an ongoing basis. 
 

North Beckton Primary is committed to 
safeguarding and promoting the 

welfare of children. All posts are 

subject to pre-employment checks, 
references will be sought and 

successful candidates will need to 
undertake an enhanced DBS check. A 

disqualification declaration 
questionnaire will be required for this 

post. 
 

Application form and further details 

please apply on line at http://ats-
npw.jobsgopublic.com/vacancies/

view/33980-ks1%252C-ks2-%2526-
efys-teachers?source=1200-npw-

newsletter  

Headteacher 

Rebecca Cheetham Nursery and 
Children’s Centre 

London E15 3JT 

 
Salary: Leadership Group L12-18 
(£58,501 - £65,977) plus Children’s 
Centre Allowance 
 

Due to the continuing development 
of our partnership with other 

schools, the Governors wish to 
appoint an inspirational and devoted 

Head Teacher to continue to build 

on our rapid improvements to 
further strengthen the school and its 

achievements. 
 

Rebecca Cheetham Nursery and 

Children’s Centre is based in 
Plaistow, within the London Borough 

of Newham and caters for 2, 3 and 4 
year old children with both 

government funded and flexible paid 
extended day places.  The children’s 

centre offers a myriad of activities 

for the people in the community.  
We wish to continue to inspire our 

children for exciting futures and 

believe that this due to our we work 
in partnership with our pupils, 

families, staff,  governors, local and 
our wider communities. 

 

We are looking for someone who: 
 Is an outstanding, dynamic leader 

with an excellent understanding of 

how children learn. 
 Has a proven track record of 

effective leadership in raising 

standards and the leadership of 

staff across the school. 
 Has a commitment to working 

strategically, leading the 

Leadership Team, colleagues and 
parents with the ability to work 

with our growing leadership team 

of other schools. 
 

We can offer: 
 Committed, hardworking and 

friendly colleagues  

 A supportive Senior Leadership 

Team committed to providing 

quality continuing professional 
development and support to 

continue to develop and improve 

the life chances of our pupils.  
 Support from our Executive Head 

Teacher and our other partner 

schools, with further opportunities 
across our soft federation.  

 

Visits to the school are essential.  
Please contact the PA to the 

Executive Head Teacher to arrange a 
visit on 0208 472 0290 or by email 

at 

karen.shirt@curwen.newham.sch.uk 
 

Closing date: Friday 2nd June 
2017  

Shortlisting: Monday 5th June 
2016 

Selection and interview: 

Monday 12th June 2017  
 

To download an application form 
and for further details, please apply 

on line at http://ats-

npw.jobsgopublic.com/vacancies/
view/34283-headteacher?

source=1129-npw-newsletter   

twitter.com/NPWnews
http://www.facebook.com/NPWschoolservices
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P.E Teacher 
 

Grange Primary School 

Suffolk Road 
E13 0HE 

 
A unique opportunity to join a 
passionate team of staff in a good and 
growing Primary School 
Grange is a small one form of entry 
inclusive school where every child is 
valued and supported to achieve their 
best.  Grange was judged as good by 
Ofsted in 2013. 
 
We are seeking an inspirational PE 
teacher/instructor who is very 
passionate about sport to join the staff 
team from September 2017. The ideal 
candidate would be able to inspire pupils 
to reach their full potential as well as 
being a strong sporting role model.  The 
ability to teach a variety of sports 
including football, gymnastics, fitness, 
and athletics is essential.   
 
We are very committed to offering our 
children  a range of extracurricular 
activities and as such the successful 
candidate will be expected to lead a 
number of these activities and contribute 

to the continuing development of sport 
and PE throughout the school. 
 
We would very much like to hear from 
you if you share our vision, values and 
enthusiasm. We are very happy to talk 
about the post informally if you require 
more information.  
Applications from a suitably qualified 
sports coach/ PE teacher are most 
welcome. Experience in teaching PE 
would be an advantage. 
If you share our commitment to 
providing a good learning environment, 
then we look forward to hearing from 
you.  
 
Visits to the school are warmly 
welcomed. Please contact the 
Headteacher’s PA, Fran John–Lewis on 
020 7473 5146, extension 102 for 
further details or to arrange a visit.  
 
http://ats-npw.jobsgopublic.com/
vacancies/view/34627-p-e--teacher?
source=1231-npw-newsletter  
Deadline: Thursday 25th May 2017 
Interview:   WC 5th June  
Salary:  MPS (Inner London)  
Start date:  September 2017 
Contract:      Permanent   
 

Grange Primary School is committed to 
safeguarding children; successful 
candidates will be subject to an 
enhanced Disclosure & Barring Service 
check.  
 

KS2 Teacher 
 

MARYLAND PRIMARY SCHOOL & 

CHILDREN’S CENTRE 
London E15 1SL 
Tel: 020 8534 8135/4426 Fax: 020 8534 
4426 
E-mail: info@maryland.newham.sch.uk 
 
EXPERIENCED KS2 TEACHER  
(from Sept 2017) 
 
Maryland Primary School is a vibrant two
-form entry school where teachers feel 
valued, supported and motivated. 
Behaviour is outstanding and we were 
graded ‘GOOD’ with many outstanding 
features in the OFSTED inspection in 
2013. 
 
We are looking for an excellent, 
committed KS2 practitioner who will 
extend and build on current good 
practice. Candidates will, ideally, have 
one or two years’ experience and have 
aspiration for middle management, 
ideally ICT-linked. There is much that 

makes Maryland unique: 
-Curriculum innovators. 
-Independent research projects and 

initiatives that improve standards. See 
school website ‘Our initiatives’. 
-Stable staffing –all but one classroom 
teacher was a NQT in the school. Long-
serving support staff. 
-HT and the rest of the leadership team 
train, coach, moderate and mentor 
externally. 
-Nurture staff ambition and provide CPD 
to realise that ambition. We also foster 
an environment where potential is 
recognised, highlighted and encouraged. 
-Model school for RWI since 2006. 
-Model school for Google Education 

-2016 Newham debate winners. Awards 
for choir, nature garden, dance troupe. 
-We-PUBLISH website dedicated to 
publishing pupils’ writing http://
www.marylandwepublish.org/ 
-High level of parental engagement and 
satisfaction. 
-Cluckingham Palace where our beloved 
hens provide us with eggs and learning 
opportunities. 
-RHS Award winning Nature’s Garden – 

our rich resource for outdoor learning. 
Also offered as a resource to other 
schools. 

-Prevailing environment of calm and 
common purpose and a place children 
enjoy coming to every day. 
 
We welcome visits from potential 
candidates. Please call 020 8534 8135 to 
arrange an appointment. The schools in 
this authority have a commitment for 
Safeguarding Children and this post is 
subject to an enhanced DBS check and 
references.    
If shortlisted, references will be sent for 
before interview. If called to interview, 
candidates will             need to bring 

photo identification to the interview. 
 
Closing date for applications is Friday 
26th May 2017. Interviews during the 
half-term holiday. 
 
http://ats-npw.jobsgopublic.com/
vacancies/view/34436-ks2-teacher?
source=1122-npw-newsletter 
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Primary Teacher 
 

Grange Primary School 

Suffolk Road 
E13 0HE 

 
A unique opportunity to join a 
passionate team of staff in a good and 
growing Primary SchoolGrange is a small 
one form of entry inclusive school where 
every child is valued and supported to 
achieve their best.  Grange was judged 
as good by Ofsted in 2013. 
 

We are looking for an inspirational 
primary practitioner to join the staff 
team from September 2017. 
 
You will be responsible for delivering 
enriched teaching and learning to all 
pupils, helping them to achieve the best 

they can. The successful candidate will 

act as a role model to pupils and will 
strive to inspire a love of learning in all.   
 
Our ideal candidate will: be a highly 
effective primary teacher with a focus on 
achieving excellent pupil attainment  
be experienced and highly skilled at 
teaching art have the drive and 
enthusiasm to make a real difference to 
the lives of pupils be committed to an 
ethos of high expectations and a growth 
mind-set  
 
If you share our commitment to 
providing a good learning environment, 
then we look forward to hearing from 
you. 
 
Visits to the school are warmly 
welcomed. Please contact the 

Headteacher’s PA, Fran John–Lewis on 

020 7473 5146 for further details or to 
arrange a visit. 
 
npw.jobsgopublic.com/vacancies/
view/34879-teacher?source=1231-npw-
newsletter  
 
Deadline:  Thursday 25th May  
2017 
Interview:    WC 05/06/17  
Salary:   MPS (InnerLondon)  
Start date:   September 2017 
Contract:                Permanent   
 
Grange Primary School is committed to 
safeguarding children; successful 
candidates will be subject to an 
enhanced Disclosure & Barring Service 
check. 

Teachers 
 

Woodgrange Infant School 
London E7 0NJ 
020 8534 2120 
info@woodgrange.newham.sch.uk 
 
Teaching opportunities September 2017 
Permanent Full time Class Teachers 
 
Salary: according to experience. 
 
Thinking ahead to the next step in your 
teaching career? Then why not join the 
friendly Woodgrange team?  
We are looking for a teacher with 
experience in KS1 and/ or EYFS to join 
us in September.  
We are a recently expanded 4fe Infant 
school who are part of Newham North 
learning partnership- a soft federation of 
7 local schools- working together to 
improve outcomes for local children. 
 
 
You must have: 

Energy and enthusiasm  
An open mindset- a willingness to try 
out new ideas and make them work for 
Woodgrange pupils 
A passion for learning and a thorough 

understanding of how young children 
learn 
A strongly inclusive approach 
Excellent communication and 
interpersonal skills 
A commitment to a close partnership 
with parents and the wider community  
You might have 
A subject specialism or skill you can 
share and develop 
We can offer 
Excellent professional development and 
the room to explore and develop your 
teaching 
Senior Leaders who listen and have 
realistic expectations of workload whilst 
still challenging you to be a fantastic 
teacher 
Plentiful resources and a pleasant 
working environment 
Wonderful pupils and parents 
A strong staff team and committed 
Governors 
 
Closing date 12pm 24th May 2017 
Interviews 26th May  

 
npw.jobsgopublic.com/vacancies/
view/34879-teacher?source=1231-npw-
newsletter  
We are committed to safeguarding and 

promoting the welfare of children and 
young people and expect all staff and 
volunteers to share this commitment. 
The successful applicant will be subject 
to full Disclosure and Barring Service 
(DBS) clearance.  
NPW, managing recruitment on behalf of 
Newham Schools 

twitter.com/NPWnews
http://www.facebook.com/NPWschoolservices
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KS2 Teacher 
 

St. Luke’s CEVA Primary School 
London E16 1JB  
Telephone: 0207 476 3559 
Fax: 0207 473 0880 
 
E-mail: info@st-luke’s.newham.sch.uk 
Web site: www.st-lukes.newham.sch.uk 
 
A Key Stage Two Teacher required for 
September 2017. A TLR is available for 
those with relevant skills and 
experience. 
 
“As pupils rightly say almost everything 
about this school is outstanding and it 
succeeds exceptionally well in its 

published aim ‘to be a school where 
staff, pupils and parents want to 
be’ (OfSTED July 2008) 
 
‘The distinctiveness and effectiveness of 
St Luke’s as a Church of England school 
is outstanding because of: 
The involvement of the whole 
community in the life of the school 
particularly the ways in which parents 
are involved on a daily basis. 
The effective use of data to ensure high 
standards in religious education [RE.] 
The inspirational leadership at a variety 

of levels within the school that drive 
forward developments 

The deeply embedded core Christian 
values that influence the beliefs and 
behaviour of the pupils. 
The inspirational experiences that the 
pupils get through the curriculum and 
worship within the school.’ (Statutory 
Inspection of Anglican and Methodist 
Schools  2014) 
 
The successful applicant should: 
 
Be an outstanding and enthusiastic 
classroom practitioner; 
 
Have high expectations and a 
commitment to raising standards; 
 
Be passionate about the education of all 
children; 
 
Enjoy working in a strong team 
environment; 
 
We can offer you: 
 
A friendly, supportive staff and 
governors. 
 
An excellent teaching and learning 
environment. 
 
Excellent CPD opportunities. 

 
Visits to the school are warmly 

welcomed and encouraged. Please 
telephone the Office Manager (Shera 
Collins) to arrange a visit. 
 
Closing date for application forms is 
Tuesday 23rd May. 
Interviews will be held on Friday 26th 
May. 
 
The school is committed to safeguarding 
and promoting the welfare of children 
and young people and expects all staff 
and volunteers to share this 
commitment. An enhanced DBS check 
will be made. A disqualification 
declaration questionnaire maybe 
required for this post. 
 
Apply online ttp://ats-
npw.jobsgopublic.com/vacancies/
view/34363-teacher?source=1325-npw-
newsletter  

twitter.com/NPWnews
http://www.facebook.com/NPWschoolservices
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Subject Leader – History 

TLR 2b 
Commencing: September 2017  

 
Kingsford Community School 

Beckton, London E6T 5JG 

 
“Seeking excellence, success & 
opportunity in an inspiring community 
where students and learning come first” 
 
A fully inclusive school in the heart of 
the redeveloping Docklands region of 
East London 
Head Teacher Joan Deslandes MA 
 

 
This vibrant 11-16 school with a roll of 
1500 pupils has excellent facilities in all 
subject areas. Kingsford Community 
School is committed to high quality 
inclusive education for pupils of whom 
fifty per cent are multi-lingual.  
 
The school has achieved a range of 
nationally accredited awards and was 
rated by Ofsted in 2013 as Good with 
Outstanding Leadership and Behaviour. 
 

We are seeking a well-qualified and 
highly motivated teacher to be Subject 
Leader for History. The successful 

candidate will have a passion for 
teaching History and other Humanities 
subjects, demonstrate good leadership 
and management skills and have a 
proven track record or the potential to 
secure excellent pupil outcomes in GCSE 
examinations. 
 
For this teaching post, we are looking to 
appoint someone who:  
Is talented, dynamic and an ambitious 
teacher, who can build on the success of 
the subject and ensure good progress 
for all pupils.  

Can inspire and lead high quality 
teaching and learning 
Has experience of teaching and 
supporting pupils with a range of SEN 
needs and those who are Most Able. 
 
We can offer   
A committed and successful subject 
Encouragement for innovation and 
creativity 
An excellent CPD Package 
 
Previous experience of teaching History 

at KS3 and KS4 is essential. The 
successful candidate will have to meet 
the person specification in order to be 

considered for the post and will be 
subject to an enhanced DBS check. Only 
applications submitted on the schools 
agreed application form will be 
considered.  
 
Kingsford Community School is 
committed to safeguarding and 
promoting the welfare of children and 
young people in accordance with DFE 
Safeguarding Children and Safer 
Recruitment regulations. The school 
expects all staff and volunteers to share 
this commitment.  

 
Please apply online at:  http://ats-
npw.jobsgopublic.com/vacancies/
view/34500-subject-leader---history?
source=1118-npw-newsletter  
 
The closing date for receiving completed 
application forms is 9.00a.m. Monday 
22nd May 2017  
Interviews:  Wednesday 24th May 2017. 
 
 
 

Teacher of Physical Education 
 

Kingsford Community School 

Beckton, London E6T 5JG 
 

“Seeking excellence, success & 
opportunity in an inspiring community 
where students and learning come first” 
 
A fully inclusive school in the heart of 
the redeveloping Docklands region of 
East London 
Head Teacher Joan Deslandes MA 
 
Teacher of Physical Education  
Main Scale (plus Inner London 
Allowance) 
Commencing: September 2017  
 
This vibrant 11-16 school with a roll of 
1500 students has excellent facilities in 
all subject areas. Kingsford Community 

School is committed to high quality 
inclusive education for students of whom 
fifty per cent are multi-lingual.  
 
The school has achieved a range of 
nationally accredited awards and was 
rated by Ofsted in 2013 as Good with 
Outstanding Leadership and Behaviour. 
 

We are seeking a well-qualified and 
highly motivated Physical Education 
Teacher. The successful candidate will 
have a passion for teaching PE, and will 
be able to motivate, enthuse, excite and 
challenge students to produce the 
highest quality work and achieve high 
academic standards. 
 
For this teaching post, we are looking to 
appoint someone who:  
Has a proven track record or the 
potential to secure excellent pupil 
outcomes in GCSE examinations. 
Is talented, dynamic and an ambitious 
teacher, who can build on the success of 
the Learning Area and ensure good 
progress for all pupils. 
Can inspire and lead high quality 
teaching and learning. 
Has experience teaching and supporting 
pupils with a range of SEN and 

Academic needs. 
NQT’s are welcome to apply 
 
We can offer   
A committed and successful Learning 
Area Team 
Encouragement for innovation and 
creativity 
An excellent CPD Package 

 
Previous experience teaching PE at KS3 
and KS4 is desirable. The successful 
candidate will have to meet the person 
specification in order to be considered 
for the post and will be subject to an 
enhanced DBS check. Only applications 
submitted on the schools agreed 
application form will be considered.  
 
Kingsford Community School is 
committed to safeguarding and 
promoting the welfare of children and 
young people in accordance with DFE 
Safeguarding Children and Safer 
Recruitment regulations. The school 
expects all staff and volunteers to share 
this commitment.  
 
Apply online at: http://ats-
npw.jobsgopublic.com/vacancies/
view/34491-pe-teacher?source=1118-

npw-newsletter  
Telephone 020 7476 4700. 
The closing date for receiving completed 
application forms is 9.00a.m. on Monday 
22nd  May 2017 
Interviews:  Thursday 25th May 2017 
 

twitter.com/NPWnews
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Teacher of English 

MPS - Inner London scale 
 
 

Eastlea Community School 
London E16 4NP 
TEL:- 0207 540 0400 
www.eastlea.newham.sch.uk 
   
Required for January 2018 ( or earlier if 
available) 
  
Eastlea is a fully inclusive, friendly and 
supportive Community School where 
employees are valued and developed. 
You will want to make a real difference 
to young peoples’ future, be passionate 
about achievement and standards along 
with your own professional development 
and progression. 
  
Behaviour is excellent. Our parents and 
students have high aspirations and 
teaching spaces are inviting and well 
resourced. 
  
The school is within walking distance to 

West Ham, Plaistow, Canning Town and 
Star Lane stations and is close to the 
dynamic London Docklands, which can 
be seen from the schools’ playing field. 
  
In the 2014 OFSTED inspection, Eastlea 
Community School was judged as ‘good’ 
where students learn well because they 
have very good relationships with 
teachers.  They feel that teachers are 
always there to help them.  Progress in 
English continues to exceed national 
average with 85% and 79% of students 
achieving three levels of progress in 
2015 and 2016 respectively. 
  
You’ll be responsible for planning and 
delivering high quality lessons and 
achieving excellent results for your 
students, instilling in them a love for 
both English Language and English 
Literature and a desire to learn. 
  
We are looking to appoint someone who 
will inspire and enthuse our students, 
delivering an enriched curriculum. A 
strong, enthusiastic, energetic and 
creative practitioner with outstanding 

potential to join our already high quality 
English team. The person appointed will 
be committed to outstanding Teaching 
and Learning, inspiring the students to 
reach their full potential and therefore 
raising student attainment. 
  
Applications from both experienced and 
Newly Qualified Teachers are very 
welcome. 
  
If you would like the chance to meet our 
dedicated and supportive team & find 
out more about our school, please come 
and visit, we would love to meet you. 
Alternatively for an informal discussion 
about this post please contact the school 
on the above number. 
  
An application form and further details 
can be obtained from http://
www.eastlea.newham.sch.uk/Vacancies-
teacher-of-english?source=1124-npw-
newsletter  
 
Completed forms should be returned to 
the school by 12:00 noon, Monday 5th 
June 2017 

Teacher of English  

Teachers Pay Scale 
 

Lister Community School 
London E13 9AE 
020 8471 3311 
 
Lister Community School is a large, 11-
16 comprehensive school.  We are a 
mixed school that was judged ‘Good’ by 
Ofsted in 2013 and has just celebrated 
its 6th consecutive year of record 
breaking exam results. 
 

We are determined to build on our most 
recent Ofsted judgement and continue 
our journey to becoming ‘Outstanding’ in 
the next two years.  Our motto is 
“always aiming for excellence’.  An 
exceptional school: Our vision is a world 
class education for young people in 
Newham. 
 
Lister is embarking on an exciting stage 
of developing its support services for the 
school and we are seeking dynamic, 
professional and high quality individuals 
to join us in our aim for excellence in all 
areas. 
 
The school is committed to safeguarding 
and promoting the welfare of children, 
and applicants must be willing to 
undergo child protection screening 
appropriate to the post including checks 
with past employers and the Disclosure 
and Barring Service (DBS). 

 
Teacher of English 
Teachers Pay Scale 
Required for September 2017 
(NQTs are welcome to apply) 
Do you really believe that non-selective 
schools can provide as high quality an 
education as any other school in the 
country? 
Are you passionate about high quality 
teaching? 
Do you want to work in a school where 
they ask every day ‘what is the best way 
to do this? 
Is your own teaching outstanding, and 
do you have the skills and knowledge to 
help others develop their teaching? 
Are you resilient, imaginative, 
thoughtful, conscientious and 
determined? 
Do you treat staff and students the way 
that you expect to be treated yourself? 
Are you continuously on the lookout for 
examples of outstanding practice which 
your institution can learn from? 
 
The chance to develop: Work alongside 
colleagues with high expectations, 

engage with a broad range of 
exceptional CPD tailored to your own 
professional development. Our teaching 
and learning has been influenced by the 
high impact American charter schools 
and we aim to also get the best possible 
results for every child. Work in a team 
that provides real potential for career 
progression.  As part of our continued 

focus to further develop impact on 
student progress we are seeking to 
appoint a passionate Maths Teacher to 
join our dedicated Maths team. If you 
think you have the potential to work as 
an outstanding Teacher of Maths, an 
application form can be downloaded 
directly from our school’s website: 
http://www.lister.newham.sch.uk/
vacancies/ 
by contacting Jackie Young (HR 
Manager) on 020 8471 
3311.  Completed applications must be 
returned to the school by email 
to: jobs@lister.newham.sch.uk 
 
The school is committed to safeguarding 
and promoting the welfare of young 
people and expects all staff to share this 
commitment.  This appointment will be 
conditional on successful pre-
employment and enhanced DBS 
checks.   
Letters of application are required by 
9.00am on Wednesday 24th May 
Interviews: Date to be confirmed 
We will endeavour to acknowledge 
receipt of all application forms, however 

depending on the volume of applicants 
this is not always possible.  If you do not 
receive acknowledgement, please do not 
assume that your Application Form has 
been received. We will only be 
contacting those candidates who have 
been selected to progress to the next 
stage of the process. 
Equal Opportunities 

twitter.com/NPWnews
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Teacher of Arabic 

(Teaching allocation equivalent 
to 0.6 FTE)  

Start Date: September 2017 
 

Sarah Bonnell 
London E15 4LP 
Tel: 020 8534 6791 
Head Teacher 
Ms Sarah Jacobs 
 
Are you committed to making a positive 
difference to young people? 
Do you want to work in a successful 
girls’ school in East London? 
Are you looking for a school with high 
quality CPD to develop you as a teacher 
or leader? 
Are you interested in learning from 
others and sharing your ideas with a 
range of staff across three schools in a 
Multi-Academy Trust? 
Are you ambitious and keen to take on 
leadership roles in the future? 
 
 
Sarah Bonnell is a successful, 
multicultural, comprehensive girls’ school 
providing a high quality education. The 
school is a vibrant, inclusive and diverse 
community where everyone is 

encouraged and expected to fulfil their 
potential; we are proud of our 
achievements. In March 2013 OFSTED 
judged us as a 'Good' school with 
outstanding behavior and leadership and 
management which confirmed we on the 
way to becoming outstanding. This is an 
opportunity for you to join Sarah Bonnell 
School at an exciting time in our 
development and to make a valuable 
contribution on our journey to 
‘outstanding’.  
 
We are proud to be accredited with 
Investors in People Gold in recognition 

of the value we place on staff well-being 
and development. 
 
Details of this post and an application 
pack are available from http://
www.sarahbonnell.co.uk/page/?pid=133
-teacher-of-arabic?source=1121-npw-
newsletter  
Closing Date: Midday, Wednesday 24 
May 2017         
Interview date: Thursday 25 May 2017 

Teacher of French & Spanish 

Start Date: September 2017 
 

Sarah Bonnell 
London E15 4LP 

Tel: 020 8534 6791 

Head Teacher 
Ms Sarah Jacobs 
 
Are you committed to making a positive 
difference to young people? 
Do you want to work in a successful 
girls’ school in East London? 
Are you looking for a school with high 
quality CPD to develop you as a teacher 
or leader? 
Are you interested in learning from 
others and sharing your ideas with a 
range of staff across three schools in a 
Multi-Academy Trust? 

Are you ambitious and keen to take on 
leadership roles in the future? 
 
Sarah Bonnell is a successful, 
multicultural, comprehensive girls’ school 
providing a high quality education. The 
school is a vibrant, inclusive and diverse 
community where everyone is 
encouraged and expected to fulfil their 

potential; we are proud of our 
achievements. In March 2013 OFSTED 
judged us as a 'Good' school with 
outstanding behavior and leadership and 
management which confirmed we on the 
way to becoming outstanding. This is an 
opportunity for you to join Sarah Bonnell 

School at an exciting time in our 
development and to make a valuable 
contribution on our journey to 
‘outstanding’.  
 
We are proud to be accredited with 
Investors in People Gold in recognition 
of the value we place on staff well-being 
and development. 
 
Details of this post and an application 
pack are available online http://
www.sarahbonnell.co.uk/page/?pid=133
-teacher-of-french-%2526-spanish?
source=1121-npw-newsletter  
 
Closing Date: Midday, Wednesday 7 
June 2017    
Interview date: Wednesday 14 June 
2017 
 
 

twitter.com/NPWnews
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Teacher of Maths  

Teachers Pay Scale 
Required for September 2017 

(NQTs are welcome to apply) 
 

Lister Community School 
London E13 9AE 
 
Lister Community School is a large, 11-
16 comprehensive school.  We are a 
mixed school that was judged ‘Good’ by 
Ofsted in 2013 and has just celebrated 
its 6th consecutive year of record 
breaking exam results. 
 
We are determined to build on our most 
recent Ofsted judgement and continue 
our journey to becoming ‘Outstanding’ in 
the next two years.  Our motto is 
“always aiming for excellence’.  An 
exceptional school: Our vision is a world 
class education for young people in 
Newham. 
 
Lister is embarking on an exciting stage 
of developing its support services for the 
school and we are seeking dynamic, 
professional and high quality individuals 
to join us in our aim for excellence in all 
areas. 
 
The school is committed to safeguarding 
and promoting the welfare of children, 
and applicants must be willing to 
undergo child protection screening 
appropriate to the post including checks 
with past employers and the Disclosure 
and Barring Service (DBS). 
 
Teacher of Maths 

Teachers Pay Scale 
Required for September 2017 
(NQTs are welcome to apply) 
Do you really believe that non-selective 
schools can provide as high quality an 
education as any other school in the 
country? 
Are you passionate about high quality 
teaching? 
Do you want to work in a school where 
they ask every day ‘what is the best way 
to do this? 
Is your own teaching outstanding, and 
do you have the skills and knowledge to 
help others develop their teaching? 
Are you resilient, imaginative, 
thoughtful, conscientious and 

determined? 
Do you treat staff and students the way 
that you expect to be treated yourself? 
Are you continuously on the lookout for 
examples of outstanding practice which 
your institution can learn from? 
The chance to develop: Work alongside 
colleagues with high expectations, 
engage with a broad range of 
exceptional CPD tailored to your own 
professional development. Subject 
specific CPD this year has included 
Developing Confidence in Algebra (with 
Durham University), Maths mastery 
(NCETM) and Enrichment at KS4 
(FMSP). Work in a team that provides 
real potential for career progression. 
  
As part of our continued focus to further 
develop impact on student progress we 
are seeking to appoint a passionate 
Maths Teacher to join our dedicated 
Maths team. If you think you have the 
potential to work as an outstanding 

Teacher of Maths, an application form 
can be downloaded directly from our 
school’s website:  http://
www.lister.newham.sch.uk/vacancies/ or 
by contacting Jackie Young (HR 
Manager) on 020 8471 
3311.  Completed applications must be 
returned to the school by email 
to: jobs@lister.newham.sch.uk 
The school is committed to safeguarding 
and promoting the welfare of young 
people and expects all staff to share this 
commitment.  This appointment will be 
conditional on successful pre-
employment and enhanced DBS 
checks.   
Letters of application are required by 

9.00am on Thursday 25th May 
Interviews: Date to be confirmed 
We will endeavour to acknowledge 
receipt of all application forms, however 
depending on the volume of applicants 
this is not always possible.  If you do not 
receive acknowledgement, please do not 
assume that your Application Form has 
been received. We will only be 
contacting those candidates who have 
been selected to progress to the next 
stage of the process. 
Equal Opportunities 
The School has a strong commitment to 
achieving equality of opportunity in both 
services to the community and the 
employment of people and expects all 
employees to understand and promote 
its policies in their work. 
 
How to apply http://
www.lister.newham.sch.uk/vacancies/ 
 
 

Advisory Teacher for Looked 

After Children (Newham Virtual 
School)  

 
Temporary for two terms – to start in 
September 2017 
 
Salary MPS + 2 special 
 
Children are at the core of the Council’s 
vision and strategy, with the well-being 
of the children in its care taking top 
priority. 
 

We currently have an exciting 
opportunity for a dynamic teacher to 
complete our multi-disciplinary team.  
We are looking for an experienced 
teacher to work with Secondary aged 
children (including Sixth Form). This 
post is temporary to cover an acting up 
opportunity and will be for two terms. 
 
You will have: 

 

QTS and 5 years’ experience of teaching 
children with complex and special needs 
in a primary or secondary school or 
equivalent 
Up to date knowledge of the new SEND 
framework 
Experience of teaching children with 
complex and special educational needs 
and disabilities in a diverse teaching 
environment 
The ability to deliver training 
programmes and events to other 
professionals 
Good understanding of the issues facing 

children in care and experience of 
implementing strategies to improve 
outcomes 
A firm commitment to inclusive 
education 
Flexibility to work across age groups 
The willingness to travel for work 
purposes 
 
If you join us we can offer you: 

The opportunity to be part of a 

supportive team committed to improving 
outcomes for children in care 
The opportunity to develop skills and 
contribute to policy development across 
disciplines 
Professional development and 
supervision 
 
The post is subject to an enhance DBS 
check 
 
Closing date 2nd June 2017 
 
Apply online at: http://ats-

npw.jobsgopublic.com/vacancies/
view/34886-advisory-teacher?
source=1112-npw-newsletter  
 
Newham and its partners are committed 
to safeguarding and promoting the 
welfare of children and young people 
and expect all staff and volunteers to 
share this commitment. 
 

twitter.com/NPWnews
http://www.facebook.com/NPWschoolservices
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SENCO  

North Beckton Primary School 
 

REQUIRED AS SOON AS POSSIBLE 

 

North Beckton Primary School is a 

multi-cultural primary school that 
provides education for children 

within its local area and has 
additional resourcing for pupils with 

Profound and Multiple Learning 

Difficulties (PMLD) 

 

We are looking for a talented and 
ambitious member of staff, who is 

dedicated to helping our pupils to 
reach their full potential. The right 

candidate needs to be an innovative 

practitioner who has previous 
experience of the role within a 

primary or special needs setting. 

We are looking for a SENCO with at 

least three years teaching 

experience to join our inclusion 
team and work closely with the 

Inclusion Manager. If this sounds 
like you, we would like to invite you 

to meet our amazing pupils and 

staff. 

This post consists of teaching pupils 

with complex needs and other 
mainstream groups such as speech 

and language, lego, life skills and 
many more. 

You must: 

Be committed to raising standards 
for all pupils 

Have a knowledge of how to 
support pupils with complex needs 

and their families 

Demonstrate experience of liaising 
with relevant outside agencies 

Have an excellent record of 
classroom practice and high 

expectations of all pupils 

Lead by example and inspire, 

motivate, challenge and support an 
enthusiastic team of support staff 

Have the ability to lead, manage 
and work as part of a team 

Have proven experience of analysis 

and the use of data to monitor the 
impact of intervention 

Have a commitment to and 
successful  experience of 

developing the achievement and 
progress of all pupils 

Hold the National Award for SENCO 

( desirable) 

We can offer: 

Strong leadership and support 

Committed staff, pupils and 

governing body 

A warm, friendly and caring working 
environment 

Exceptional opportunities for 
professional development in an 

inclusive school 

Please see the attached job 

description for full details of the 

role. 

Please look at our website for 

further information: http://
www.northbeckton.newham.sch.uk/  

We welcome informal visits; please 

contact Taz Mansuria (SBM) via the 
school office on  

020 7473 3344. Alternatively email; 
taz.mansuria@northbeckton.newha

m.sch.uk 

Application form and further details 
please apply on line at http://ats-

npw.jobsgopublic.com/vacancies/
view/28633-senco?source=1200-

npw-newsletter  

For technical enquires please call 

020 8249 6946. For any other 

enquiries please contact the school 
directly.  

Closing date: as soon as 
vacancy has been filled  

Interviews:  on an ongoing 

basis, applicants will be 
contacted on an ongoing basis 

The schools in Newham are 
committed to safeguarding and 

promoting the welfare of children 

and young people and expect all 
staff and volunteers to share this 

commitment. A disqualification 
declaration questionnaire maybe 

required for this post.  

twitter.com/NPWnews
http://www.facebook.com/NPWschoolservices
http://ats-npw.jobsgopublic.com/vacancies/view/28633-senco?source=1200-npw-newsletter
http://ats-npw.jobsgopublic.com/vacancies/view/28633-senco?source=1200-npw-newsletter
http://ats-npw.jobsgopublic.com/vacancies/view/28633-senco?source=1200-npw-newsletter
http://ats-npw.jobsgopublic.com/vacancies/view/28633-senco?source=1200-npw-newsletter
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Class teachers  

Elmhurst Primary School 

 

Upton Park Road 

London E7 8JY 

Tel: 020 8472 1062 

www.elmhurstprimary.co.uk 

Headteacher: Mr S. Ahmed 

Email: 
sahmed@elmhurst.newham.sch.uk 

Required for September 2017 or 

earlier. Key stage is flexible. 

Are you looking for an exciting 

opportunity with excellent 
development prospects? 

We are a four-form entry, 
outstanding primary school In East 

London with wonderful children 

who are keen to learn. We are 
ambitious for our pupils and believe 

in developing the whole child. We 
teach our children to achieve high 

academic standards, as well as 

enabling them to win debating 

competitions, act in Shakespearian 

plays and enjoy art visits to 
Barcelona, Rome and Amsterdam.  

 

Elmhurst is a respected National 

Teaching School and a Maths Hub, 

providing excellent training 
opportunities for our own teachers 

and others across London. Due to 
our national profile we attract 

visitors who come to learn from our 
innovative practice. Our school site 

includes bespoke training rooms 

and excellent classroom 
accommodation.  

We are seeking to appoint teachers 
who have: 

Outstanding classroom practice or 

have the potential to develop this 

The desire to develop professionally 

A good academic background 

 

We are able to offer TLR points for 
the right candidate. NQTs are also 

welcome to apply. We offer the 

Inner London Weighting Allowance.  

 

Visits to the school are warmly 
welcomed- please contact 

Sukwinder Samra our Head of 
School on 

ssamra@elmhurst.newham.sch.uk 

   

We invite applications on a 

rolling basis. 

 

Application form and further details 
please apply on line at: http://ats-

npw.jobsgopublic.com/vacancies/

view/29811-class-teachers?
source=1109-npw-newsletter  

 

Elmhurst Primary School is 

committed to safeguarding and 

promoting the welfare of children. 
All posts are subject to satisfactory 

DBS, qualification and reference 
checks. 

A disqualification declaration 
questionnaire maybe required for 

this post.  

KS1, KS2 & EYFS Teachers 
North Beckton Primary School 
 

We are seeking to appoint full-time 
KS1, KS2 & EYFS teachers for 

September 2017 or sooner. 

 

North Beckton Primary School is 

looking for inspiring, highly 
motivated and experienced KS1, 

KS2 & EYFS Teachers to join our 

dedicated Curriculum Team.  

We are a large, improving primary 

school with over 590 pupils on roll, 
due to grow to 680 by 2018. We 

are located in the London Borough 
of Newham – a vibrant, inner city 

borough just 25 minutes from the 

centre of London, within an 
ethnically diverse local community.  

You will: 

be able to deliver consistently high 

standards of teaching and learning, 

or have the potential to develop this 

be able to inspire and motivate all 

children to have a growth mindset 
and achieve their full potential 

have a strong academic background 

be somebody who wants to develop 

their leadership skills (We can offer 

a competitive salary for the right 
candidate) 

In return for your commitment and 
enthusiasm, we can offer the 

opportunity to work alongside a 
talented team of leaders, teachers, 

teaching assistants, governors as 

well as a supportive wider 
community. 

We are committed to safeguarding 
and promoting the welfare of 

children and the successful 

candidates will undergo full DBS 
checks. 

Informal visits are encouraged and 
welcomed and can be arranged by 

contacting Taz Mansuria (SBM); 020 
7473 3344 or 

taz.mansuria@northbeckton.newha

m.sch.uk 

 

Application form and further details 
please apply on line at http://ats-

npw.jobsgopublic.com/vacancies/
view/28632-teachers?source=1200-

npw-newsletter  

For technical enquires please call 
020 8249 6946. For any other 

enquiries please contact the school 
directly on 020 7473 3344 or 

info@northbeckton.newham.sch.uk   

Closing Date: as soon as 

vacancies are filled 

Interviews: on an ongoing 
basis 

Applicants will be contacted on an 
ongoing basis. 

The schools in Newham are 

committed to safeguarding and 
promoting the welfare of children 

and young people and expect all 
staff and volunteers to share this 

commitment. A disqualification 
declaration questionnaire maybe 

required for this post.  

twitter.com/NPWnews
http://www.facebook.com/NPWschoolservices
http://ats-npw.jobsgopublic.com/vacancies/view/29811-class-teachers?source=1109-npw-newsletter
http://ats-npw.jobsgopublic.com/vacancies/view/29811-class-teachers?source=1109-npw-newsletter
http://ats-npw.jobsgopublic.com/vacancies/view/29811-class-teachers?source=1109-npw-newsletter
http://ats-npw.jobsgopublic.com/vacancies/view/29811-class-teachers?source=1109-npw-newsletter
http://ats-npw.jobsgopublic.com/vacancies/view/28632-teachers?source=1200-npw-newsletter
http://ats-npw.jobsgopublic.com/vacancies/view/28632-teachers?source=1200-npw-newsletter
http://ats-npw.jobsgopublic.com/vacancies/view/28632-teachers?source=1200-npw-newsletter
http://ats-npw.jobsgopublic.com/vacancies/view/28632-teachers?source=1200-npw-newsletter
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Achievement Teacher 
 

Dersingham Primary School 

Dersingham Avenue 
London E12 5QJ 

Interim Headteacher – Mr. Lando 
DuPlooy 

 

Required for September 2017 – 
TLR offered - Level depending 

on experience, skills and 
strengths 

 
A wonderful opportunity has arisen 

for an ‘Achievement Teacher’. We 

are looking for a candidate who: 
 is an experienced teacher in 

diminishing the differences with 

pupils with learning needs; 

 is an excellent classroom 

practitioner; 
 has a proven track record of 

ensuring rapid progress for pupils 

that are not on track to reach 
expected standards; 

 is creative and innovative; 

 is able to insist upon and 

demonstrate high expectations of 

children; 
 is capable of inspiring, 

challenging, supporting and 

empowering others. 

 
We can offer the right candidate: 

 opportunities to share and learn 

best practice across a range of 
schools; 

 an exciting opportunity to join our 

team in raising achievement for 

all; 
 a professional team with 

commitment to outstanding 

teaching and learning; 

 a bespoke programme of 

professional development. 
 

Visits to the school are warmly 
welcomed. For further details or to 

arrange a visit to the school, please 

contact Debbie Martin, School 
Business Manager to book a tour 

and a meeting with the Interim 
Headteacher on 0208 478 2133 or 

by e-mail at: 
deborah.martin@dersingham.newha

m.sch.uk 

Meeting with the Interim 
Headteacher and tour of the school 

will be on 
Monday 15th May 2017 between 

1:00pm - 3.00pm 

Wednesday 17th May 2017 between 

2.00pm – 6.00pm 

 
Dersingham Primary School is 

committed to safeguarding and 
promoting the welfare of children 

and young people and expects all 

staff to share this commitment. The 
successful applicant will be subject 

to a full Disclosure and Barring 
Service (DBS) check prior to taking 

up post. 
 

Closing date for applications is: 

Friday 19th May 2017 at 5pm 
Interviews to take place: Thursday 

25thMay 2017 
 

Applicants should ensure their 

referees will respond promptly to 
requests for references. 

 
Applications for this post should be 

made online at: http://ats-
npw.jobsgopublic.com/vacancies/

view/33834-achievement-teacher?

source=1324-npw-newsletter 

Class Teacher 
 

Dersingham Primary School 

Dersingham Avenue 
London E12 5QJ 

Interim Headteacher – Mr. Lando 
DuPlooy 

 

This post is advertised for 
September 2017 

 
TLRs are available dependant on 

experience. 
 

Are you looking to work at a place 

where you can make a difference? 
Fantastic opportunities have arisen 

at this positive and supportive 
school. 

 

Dersingham Primary School is 
looking for enthusiastic, self-

motivated and experienced Class 
Teachers who are forward-thinking, 

dynamic and who share our 

dedication to giving our children the 
best start in life. Our children come 

from a richly diverse community 
which fully supports our aims and 

practices. 

 

We are a friendly, hardworking staff 
and have a Senior Leadership Team 

that is dedicated to teaching and 
learning and moving the school 

forward. 

 
The successful candidates will: 

 have a proven track record of 

good/outstanding classroom 
practice 

 inspire and motivate our children 

to reach their full potential 

 deliver the highest possible 

standard of education 
 embrace change and innovation. 

 

Start Date: September 2017 

 
Visits to the school are warmly 

welcomed.  For further details or to 
arrange a visit to the school, please 

contact Debbie Martin, School 
Business Manager to book a tour 

and a meeting with the Interim 

Headteacher on 
0208 478 2133 or by e-mail at: 

deborah.martin@dersingham.newha
m.sch.uk 

 

Dersingham Primary School is 

committed to safeguarding and 
promoting the welfare of children 

and young people and expects all 
staff to share this commitment.  The 

successful applicant will be subject 

to a full Disclosure and Barring 
Service (DBS) check prior to taking 

up post. 
 

Closing date for applications is: 
Thursday 18th May 2017 at 

2:00pm 

Shortlisting : Friday 19th June 2017 
Interviews to take place: 

Wednesday 24th and Thursday 25th 
May 2017 

 

Applicants should ensure their 
referees will respond promptly to 

requests for references. 
 

Applications for this post should be 
made online. 

http://ats-npw.jobsgopublic.com/

vacancies/view/34144-class-
teacher?source=1324-npw-

newsletter 

twitter.com/NPWnews
http://www.facebook.com/NPWschoolservices
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Class Teachers 
Brampton Primary School 
London E6 3LB 

We are seeking to appoint a full-
time KS1 teacher for April 2017 or 

sooner & KS2 teachers for 

September 

 

You will: 

be able to deliver consistently high 

standards of teaching and learning, 

or have the potential to develop this 

be able to inspire and motivate all 

children to have a growth mindset 
and achieve their full potential 

have a strong academic background 

be somebody who wants to develop 

their leadership skills (We can offer 

a competitive salary for the right 
candidate) 

In return for your commitment and 
enthusiasm, we can offer the 

opportunity to work alongside a 

talented team of leaders, teachers, 
teaching assistants, governors as 

well as a supportive wider 
community. 

Brampton Primary is a popular, 

successful and inclusive four-form 
entry school set in East Ham.  Our 

children are wonderful and 
demonstrate their commitment to 

learning everyday through their 

outstanding behaviour and hard 
work.  We pride ourselves on being 

the hub of a diverse local 
community and we have built 

excellent relationships with parents 
and carers.  In our most recent 

Ofsted inspection in November 2011 

we were judged to be outstanding, 
which is where we aspire to stay. 

We are committed to safeguarding 
and promoting the welfare of 

children and the successful 

candidates will undergo full DBS 
checks. 

Informal visits are encouraged and 
welcomed and can be arranged by 

contacting Julie Ammi, Head’s PA/
Personnel Manager on the number 

below.  

Application form and further details 
please apply on line at http://ats-

npw.jobsgopublic.com/vacancies/
view/28362-teacher?source=1177-

npw-newsletter  

For technical enquires please call 

020 8249 6946. For any other 
enquiries please contact the school 

directly.  

 

Closing Date: as soon as 

vacancies are filled 

Interviews: on an ongoing basis 

 

Applicants will be contacted on an 

ongoing basis. 

020 8472 0830 

info@brampton.newham.sch.uk   

 

Brampton Primary School and all its 

personnel are committed to 
safeguarding and promoting the 

welfare of children and young 

persons.  This position is subject to 
an Enhanced Disclosure from the 

Disclosure and Barring Service and 
suitable references along with other 

essential checks. 

 

 

Primary NQT Pool 2017/18  
Newham Schools  
 

NEWHAM, a vibrant cosmopolitan 
community in the heart of East 

London, is recognised by Ofsted as 

“a model for others to follow”. 

As academic standards continue to 

rise, you’ll have the opportunity to 
work in schools that are committed 

to developing innovative practice 

and transforming children’s 
educational experience. 

 

We understand how important the 

first step in your teaching career is. 
With this in mind, all NQTs receive 

an individualised induction 

programme designed to allow you 
to pursue your professional 

development in a supportive 

environment. 

We combine high starting salaries 

with excellent opportunities for 
promotion, allowing you to develop 

your career within the 

borough.*NQTs who apply through 
the pool also receive an extensive 

set of benefits including a generous 
Golden Hello payment. 

You can apply to the pool online 
today by completing one 

application form at:  

 

http://ats-npw.jobsgopublic.com/

vacancies/view/24670-newham-
schools---primary-nqt-pool-2017-

18?source=1112-npw-newsletter  

 

Successful applicants will be 

matched to suitable schools. We 

will then support you throughout 

the application process, right 
through to appointment. 

 

For more information on the 

process or to find out more about 

being a NQT in Newham, please 
visit www.teachnewham.co.uk.  

*The Golden Hello is not available 
to NQTs who completed an 

employment-based training route. 

 

Secondary NQTs: 

For further information about 
teaching in Newham and details 

about registering for the secondary 
database please see: 

www.teachnewham.co.uk or email: 

trm@npw.uk.com 

twitter.com/NPWnews
http://www.facebook.com/NPWschoolservices
http://ats-npw.jobsgopublic.com/vacancies/view/28362-teacher?source=1177-npw-newsletter
http://ats-npw.jobsgopublic.com/vacancies/view/28362-teacher?source=1177-npw-newsletter
http://ats-npw.jobsgopublic.com/vacancies/view/28362-teacher?source=1177-npw-newsletter
http://ats-npw.jobsgopublic.com/vacancies/view/28362-teacher?source=1177-npw-newsletter
http://ats-npw.jobsgopublic.com/vacancies/view/24670-newham-schools---primary-nqt-pool-2017-18?source=1112-npw-newsletter
http://ats-npw.jobsgopublic.com/vacancies/view/24670-newham-schools---primary-nqt-pool-2017-18?source=1112-npw-newsletter
http://ats-npw.jobsgopublic.com/vacancies/view/24670-newham-schools---primary-nqt-pool-2017-18?source=1112-npw-newsletter
http://ats-npw.jobsgopublic.com/vacancies/view/24670-newham-schools---primary-nqt-pool-2017-18?source=1112-npw-newsletter
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Finance Director The Tapscott 

Learning Trust 
 

The Tapscott Learning Trust 
Curwen Primary School 

Atlas Road 

London E13 0AG 
 
3 days per week or equivalent of 
22.5 hours per week 
25 days holiday per annum (pro 
rata) – to be taken in non-term 
time 
Salary – Senior Managers Pay Grade 
B (£67,932) pro rata 
 
Based at The Trust’s Head Office, 
London Borough of Newham 
 
We are a new, small, dynamic and 
ambition Academy Trust who are looking 
for a Finance Director to work directly 
with the Chief Executive and the senior 
leadership team in order to achieve the 
Trust’s educational and commercial 
goals.  We currently have three 
outstanding/good primary schools in the 
Trust, all based within the London 
Borough of Newham. 
 
As Finance Director, you will be 
responsible for providing insight and 
clear reporting of the Trust’s finances 

whilst also being an advocate of the 
Trust’s educational work and reputation. 
 
This is a very varied role, with a focus on 
business operations.  A senior role, you 
will be responsible for the strategic 
financial planning, corporate and 
management of the Trust.  Working as a 
key member of our leadership team, you 
will undertake responsibilities in the 
following areas:- 

 Governance 

 Internal controls  

 Financial management leadership 

 Financial control 

 
Requirements 

 A chartered accountancy qualification, 

or Business Management 
qualifications with an additional 
qualification in academy accounting 

 Understanding of education business 

functions  

 Competency in strategic planning and 

business development 

 Good knowledge of IT – MS Office, 

particularly Excel and accounting 
software 

 Outstanding organisational , 

interpersonal and leadership abilities 

 Aptitude for decision-making and 

problem-solving  

 Demonstrate excellent people skills, 

business acumen and an exemplary 
work ethic 

 

Willingness to work as an effective team 
Visits to one of the schools in our Multi 
Academy Trust are encouraged and 
most welcome.  Please contact Karen 
Shirt – 
karen.shirt@curwen.primary.newham.sc
h. For more information about the role, 
please contact Karen Shirt. 
 
Please apply online. http://ats-
npw.jobsgopublic.com/vacancies/
view/34123-finance-director?
source=1198-npw-newsletter 
 
If you think that you are the right person 
to take on these challenges, you can 
look forward to working in a supportive, 
collegiate atmosphere within our vibrant 
school community. 
 
A Criminal Records Disclosure (DBS 
check) will be required if you are 
appointed. 
 
Closing date: Friday 2nd June 2017  
Shortlisting: Monday 5th June 2016 

HR Officer 

 
Little Ilford School 

Rectory Road 
London 

E12 6JB 

 
Learning Together Achieving 
Together Succeeding Together 
 
Website: www.littleilford.newham.sch.uk 
 
Little Ilford School is committed to 
safeguarding and promoting the welfare 
of children and young people and 
expects all staff and volunteers to share 
this commitment. 
 
On Roll – 1350     Age Range 11-16 
 
REQUIRED to start ASAP 
 
Salary: PO1 £31,170 - £33,444 pro 
rata 
 
This is a fantastic opportunity to begin or 
continue your professional journey in a 
well led, collaborative and supportive 
admin team.  Little Ilford is a friendly, 
inclusive and oversubscribed school in 
Newham making a big difference to the 

lives of our diverse student community. 
Last October we moved into a brand 
new state-of-the-art building. We have a 
strong reputation and high expectations 
of both students and staff and consider 
this to be an exciting place to work and 
develop, where creativity and innovation 
are nurtured.  
 
As a school we are absolutely committed 
to ensuring that all staff have access to 
comprehensive professional 
development and have developed an 
exciting and impactful programme 
designed to offer training that makes a 
real difference.  We value a good home/
work balance and do what we can to 
support our staff in this respect.   
 
We are looking for a committed, 
enthusiastic and high calibre HR Officer 
to join our energetic and dynamic team.  

You will ensure that our hardworking 
staff receive the support that they need 
so that they can perform their duties to 
the highest standard.  
 
We will support and develop you to 
become an outstanding HR practitioner. 
We are an aspirational, reflective and 
creative learning community where all 
adults are learners who take risks in 

order to achieve excellent results for our 
students.   
 
We look forward to receiving your 
application. 
 
Shortlisted candidates will have the 
opportunity to demonstrate their HR 
knowledge and administrative skills 
during the interview process. 
 
Ofsted recognised: 
‘Staff are well supported in their work 
and are given opportunities to develop 
further their varied skills, with a clear 
focus on enhancing students’ learning.’                       
 
Closing Date: 4th June 2017 3pm 
 
Apply online at: http://ats-
npw.jobsgopublic.com/vacancies/
view/34243-hr-officer?source=1113-npw

-newsletter 

twitter.com/NPWnews
http://www.facebook.com/NPWschoolservices
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Teaching Assistant  
 

Kaizen Primary School 

Elkington Road, London, E13 8LH 

0207 473 6890 

admin@kaizen.newham.sch.uk 

Head Teacher: Rebekah Iiyambo 

 

Scale 3 Point 14 (Qualified) Scale 2 
Point 11 (Unqualified) 

£15,836.44 - £16,928 

36 hours per week - Term Time 
(8am – 4pm) 

 

 

We are looking for talented 
graduates, considering a career in 

teaching, to join our team as a 

teaching assistant to work in 
partnership with the teaching staff 

to support and extend children’s 
learning across the school. 

 

Are you organised, a great 
communicator, lively and able to 

motivate others? 

Do you understand how children 

learn? 

Do you enjoy working with children 
– seeing them develop and grow? 

Can you work on your own initiative 
and be an inspiring part of a team?  

Are you committed to learning 
yourself? 

 

We’re a very friendly group, 
dedicated to learning (ourselves as 

well as the children), supportive of 
each other and passionate about 

what we do.  

 

Kaizen is a part of the Eko Trust, 

where every member of our 
community is empowered to learn, 

to be ambitious and to be resilient. 
We are committed to safeguarding 

and promoting the welfare of 

children and young people. We 
expect all staff to share this 

commitment and to undergo 
appropriate checks, including DBS. 

Kaizen Primary School supports 

Equal Opportunities Employment. 

 

Please contact the school directly to 
arrange an informal meeting and to 

receive an application pack. 

 

Please apply online at http://ats-

npw.jobsgopublic.com/vacancies/
view/33016-teaching-assistant?

source=1099-npw-newsletter  

 

Closing Date –  4th June 2017 

Shortlisting – 6th June 2017 

Skills Test & Interviews  - 13th 

June 2017 

Part-time Receptionist  

Sheringham Nursery School 

London E12 5PB 

Scale 14-17  

52 weeks a year, 20 hours a week 

from 12.30pm-4.30pm 

We are seeking to appoint an 

experienced receptionist with highly 

developed personal and 

administrative skills and a 

commitment to quality in customer 

service. 

You will oversee the reception area 

and handle all enquiries to the 

Children’s Centre and Nursery 

School. You will be computer 

literate and have a polite and 

professional manner and a flexible 

approach to work.  

Excellent communication and 

people skills (both written and oral) 

are essential as you will be the 

initial contact for parents, children 

and visitors.   

You will need: 

 - Good computer skills 

 - Good knowledge and use of MS 

Office and Excel 

 - Experience of SIMs (desirable not 

essential) 

The ability to work in an organised 

way and stay calm, polite and 

friendly when there are lots of 

demands on your time and 

attention 

Please apply online at: http://ats-

npw.jobsgopublic.com/vacancies/

view/33293-receptionist?

source=1171-npw-newsletter 

Closing date – midnight on 

Monday 22nd May 

Shortlisting – Thursday 

25th May 

Interviews and tasks – 

Wednesday 31st May (please 

make sure you will be available 

for interview on this date) 

Start date - as soon as possible. We 

are willing to accept applications 

from staff who wish to complete 

this school year in their current 

post, to start on Monday 4th 

September. 

We are committed to the 

safeguarding and the welfare of 

children and young people and 

expect all our staff to share this 

commitment.  

twitter.com/NPWnews
http://www.facebook.com/NPWschoolservices
http://ats-npw.jobsgopublic.com/vacancies/view/33016-teaching-assistant?source=1099-npw-newsletter
http://ats-npw.jobsgopublic.com/vacancies/view/33016-teaching-assistant?source=1099-npw-newsletter
http://ats-npw.jobsgopublic.com/vacancies/view/33016-teaching-assistant?source=1099-npw-newsletter
http://ats-npw.jobsgopublic.com/vacancies/view/33016-teaching-assistant?source=1099-npw-newsletter
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Teaching Assistants 

 
William Davies Primary School  

Stafford Road  
London  

E7 8NL 

 
 
Scale 2 : (£14,926—£14327) 
 
Required for September 2017 
One year contract     Term time only  
 
We are a one form entry school 
benefitting from excellent relationships 
with our parents; together we share a 
drive and determination to offer our 
children the best teaching and 
educational opportunities possible.   
 
We are looking for someone with 

excellent English and maths skills who 
will be part of our excellent staff team.  
 
The successful candidate will be: 

 A good communicator who is 

organised and has effective 
interpersonal skills. 

 Able to demonstrate good levels of 

literacy and numeracy.  

 ‘GCSE’ level English and maths, or 

equivalent, is a requirement as the 
work will involve document writing 

and presentation. 

 Up to date computing skills.  

 
Shortlisted candidates will be asked to sit 
an English and maths test as part of the 
interview process.  
 
Please email for an application 
pack:   
info@williamdavies.newham.sch.uk 
 
Closing date - Friday 9th June 
Tests and interview - Friday 23rd 
June 
 
All safer recruitment processes will be 
followed.  
 

 

1:1 Midday Supervisors 

 
Keir Hardie Primary School 

13 Robertson Road 
London E16 1FZ 

Tel: 020 7476 1284 
Email: info@keirhardie.newham.sch.uk 

 

 
Scale 2 : Point 11 (£3,214 - £3,221) 
Times – 11.45am – 1.15pm Monday 
– Friday   
7.5hrs a week  
Term time (38 weeks) 
Fixed term contract for one year 
 

Do you have MAGIC in you?  
 
We teach our children MAGIC learning 
habits; Motivation, positive Attitude, 
Gumption, Independence and 
Communication. Keir Hardie is a diverse 
and vibrant school. We are committed to 
inclusive education and working as a 
close-knit team to ensure that the needs 
of all children are met and that they 
make outstanding progress within their 
abilities. 
 
We are seeking to appoint caring, 
enthusiastic and hardworking midday 

supervisors working 1 to 1 with children 
who have been identified as having 
specific educational needs. Ideally, 

applicants will have experience of 
working with children who have some or 
all of the following needs: Language and 
Communication difficulties, Complex 
Needs, Autistic Spectrum Disorder and 
Down’s syndrome. 
 
The successful candidate will: 

 Be fully committed to our ethos and 

inclusive education 

 Be committed to ensuring that every 

child matters 

 Be an excellent communicator 

 Have a flexible attitude to work 

 Have a commitment to working 

collaboratively with colleagues and 
parents 

 Enjoy working in a strong team 

environment 
 
We can offer you: 

 Children that are keen and ready to 

learn 

 An innovative, dedicated and 

hardworking team fully committed to 
inclusive education 

 Colleagues that thrive on working 

together and team effort to ensure 

that all children can succeed at the 
highest level 

 A commitment to professional 

development and training 
 
Closing date for application: 4th 
June 2017 
Interviews Week beginning:   12th 
June 2017 
 
Apply online: http://ats-
npw.jobsgopublic.com/vacancies/
view/34285-midday-supervisors?
source=1101-npw-newsletter 
 
The schools in Newham are committed 
to safeguarding and promoting the 

welfare of children and young people 
and expect all staff and volunteers to 
share this commitment. A disqualification 
declaration questionnaire required for 
this post.  
 

twitter.com/NPWnews
http://www.facebook.com/NPWschoolservices
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Teaching Assistants 

Sandringham Primary School 
London E7 8ED 
Tel: 020 8472 3800 
Website: 
www.sandringham.newham.sch.uk 
Email: 
info@sandringham.newham.sch.uk 
Twitter: @sandringhamE7 
 
Head Teacher: Mr R D Cleary  
Deputy Head Teachers: Mrs L Bridge & 
Mrs E Reuben    
             
Ready to Teach 
Teaching Assistants 
 
Full-time 32.5 hours per week 
44.86 weeks per year 
 

Required September 2017 or earlier  
 
Sandringham Primary School is looking 
to employ a number of Teaching 
Assistants who can demonstrate that in 
time they will be ready to teach. The 
candidate will have a good degree and 
will be able to show their aptitude, 
commitment and passion to become a 

class teacher. 
 
The school is a partner of the London 
East Teacher Training Alliance (LETTA) 
and would use this route to train 
successful candidates. The school has a 
track record of employing teaching 

assistants who then complete their 
training at the school and then are 
employed as teachers. 
 
Sandringham can offer: 
Children who are proud of their school 
and support each other with their 
learning through excellent behaviour. 
Staff who are curious about learning and 
enthusiastic and motivated to provide 
the most memorable learning 
experiences. 
A curriculum that is exciting and 
challenging with a strong tradition of 
sport and performing arts. 
Excellent mentors who will support and 
challenge you. 
Staff discount at Sandringham Daycare 
 
Visits to the school are essential and can 
be organised through the school office. 
 
Closing date Friday 9th June 2017 

Shortlisting  Tuesday 13th June 2017 
Interview  Friday 16th June 2017 
 
http://ats-npw.jobsgopublic.com/
vacancies/view/34351-teaching-
assistant?source=1178-npw-newsletter 

Casual Exam Invigilator 

Eastlea Community School 
London E16 4NP 
TEL:- 0207 540 0400 
www.eastlea.newham.sch.uk 
  
Hours or Work:- By negotiation during 
Summer external exams May – July 
And internal mocks that take place in 
December. 
Hourly Rate:- £10.00 
Required as soon as possible 
  
Eastlea is a fully inclusive, friendly and 
supportive Community School where 
employees are valued and developed. 

You will want to make a real difference 
to young peoples’ future, be passionate 
about achievement and standards along 
with your own professional development 
and progression. 
  
Behaviour is excellent. Our parents and 
students have high aspirations and 
teaching spaces are inviting and well 
resourced. 
  
The school is within walking distance to 
West Ham, Plaistow, Canning Town and 
Star Lane stations and is close to the 
dynamic London Docklands, which can 
be seen from the schools’ playing field. 
  

In the 2014 OFSTED inspection, Eastlea 
Community School was judged as ‘good’ 
where students learn well because they 

have very good relationships with 
teachers.  They feel that teachers are 
always there to help them. 
  
We are looking to appoint an 
enthusiastic and energetic Exam 
Invigilator to join our already high 
quality Invigilation team. The person 
appointed will be committed to 
upholding the integrity of the 
examination processing and have a 
confident yet reassuring presence to 
candidates in the exam rooms, therefore 
allowing our students to reach their full 

potential. 
  
If you would like the chance to meet our 
dedicated and supportive team & find 
out more about our school, please come 
and visit, we would love to meet you. 
Alternatively for an informal discussion 
about this post please contact the school 
on the above number. 
  
Please refer to the Job Description and 
Person Specification when completing 
your application. 
  
An application form can be obtained 
from http://
www.eastlea.newham.sch.uk/Vacancies-

casual-exam-invigilator?source=1124-
npw-newsletter  
  

Completed forms should be returned to 
the school by 12:00 noon, Thursday 
25th May 2017 
  
IMPORTANT INFORMATION FOR 
APPLICANTS 
  
EQUALITY AND DIVERSITY 
Eastlea Community School has a 
strong commitment to equal 
opportunities and diversity in all aspects 
of employment within the London 
Borough of Newham and in its services 
to students, staff and the wider 

community. All employees are expected 
to understand and promote equality and 
diversity in the course of their work. 
  
SAFEGUARDING CHILDREN 
Eastlea Community School is committed 
to safeguarding and promoting the 
welfare of the children and young people 
and expects all staff and volunteers to 
share this commitment and uphold all 
relevant procedures. 
  
An enhanced current DBS clearance is a 
necessity for this post. 

twitter.com/NPWnews
http://www.facebook.com/NPWschoolservices
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Nursery Nurse NNEB Scale 4 
 

St. Luke’s CEVA Primary School 
London E16 1JB 
Telephone: 0207 476 3559 
Fax: 0207 473 0880 
 
E-mail: info@st-luke’s.newham.sch.uk 
Web site: www.st-lukes.newham.sch.uk 
 
Contract type: Full time 
Hours: 36 – term time only 
Contract term: Fixed term for 1 year 
(maternity cover) with an opportunity to 
extend to permanent for the right 
applicant 
Start date: September 2017 
 
Scale 4 
The governors of St. Luke’s seek to 
appoint a full time NNEB.  
 
“As pupils rightly say almost everything 
about this school is outstanding and it 
succeeds exceptionally well in its 
published aim ‘to be a school where 
staff, pupils and parents want to 
be!’ (OfSTED July 2008) 
 
‘The distinctiveness and effectiveness of 

St Luke’s as a Church of England school 
is outstanding because of: 
The involvement of the whole 
community in the life of the school 
particularly the ways in which parents 
are involved on a daily basis. 
The effective use of data to ensure high 
standards in religious education [RE.] 
The inspirational leadership at a variety 
of levels within the school that drive 
forward developments 

The deeply embedded core Christian 
values that influence the beliefs and 
behaviour of the pupils. 

The inspirational experiences that the 
pupils get through the curriculum and 
worship within the school.’ (SIAMS 
2014) 
 
The successful applicant should have: 
A recognised Nursery Nurse qualification 
(eg NNEB, NVQ3, CACHE, BTEC). 
Evidence of good/outstanding 
experience. 
Excellent Maths, English and Computing 
skills. 
An ability to work well in a team and 
alongside colleagues. 
Flexibility and ability to communicate 
both verbally and written 
Thorough knowledge of child 
development and EYFS curriculum. 
A sense of humour and a vision for 
excellence and enjoyment. 
 
We can offer you: 
A friendly, supportive staff and 
governors. 
An excellent teaching and learning 
environment. 
Excellent CPD opportunities. 

 
Closing date for applications: 
Wednesday 6th July 
Interviews: Tuesday 19th July 
 
St. Luke’s is committed to safeguarding 
and promoting the welfare of children 
and expect all our staff to share this 
commitment. All staff are subject to a 
satisfactory enhanced DBS as well as 
qualification and reference checks. 

 
Apply online at http://ats-
npw.jobsgopublic.com/vacancies/

view/34409-nursery-nurse-%
2528nneb%2529?source=1325-npw-
newsletter  
 
 
 
 

twitter.com/NPWnews
http://www.facebook.com/NPWschoolservices

