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FENDERCARE MARINE GROUP  
ENVIRONMENTAL STATEMENT OF 

INTENT 

 

Fendercare Marine (FC) Group companies and associated businesses seeks excellence in every 
aspects of FC business and is committed to ensuring continual improvement of positive environmental 
impacts and minimising negative environmental impacts of FC business operations on the environment 
and the community at large. 
 
FC commitment is to: 
 

 Integrate the assessment, management and control of environmental issues into the management of 
FC business 

 Assess the environmental impact of FC operations during planning, design and implementation 
phases, so as to prevent pollution of the external environment. 

 Comply as a minimum with all relevant environmental legislation as well as other environmental 
requirements to which the firm subscribes. 

 Continuously improve FC environmental performance and integrate recognised environmental 
management best practice into FC business operations  

 Manage all business operations to prevent any pollution incidents occurring for example. Zero Spill to 
Water 

 Incorporate sustainable environmental considerations into design and purchasing practices. 

 Manage waste generated from business operations according to the principles of reduction, re-use 
and recycling. 

 Maintain certification to ISO 14001 through rigorous monitoring of FC performance  
 
To meet FC commitments:  
 

 The overall responsibility for environmental management will rest on me as the Managing Director to 
be assisted by all P&L Directors, Head of Departments, Managers, Facilities Managers and the HSE 
Department in ensuring that the Environmental systems are complied with  

 Ensure each P&L Directors accept their responsibility for environmental Management, environmental 
risks are assessed and appropriate management controls are implemented in accordance with FC 
Operational standards and requirements 

 Define environmental responsibilities for all FC Personnel within the Environmental Policy  

 Provide appropriate training in environmental issues for all employees according to their role, work 
they undertake and their environmental responsibilities. 

 Provide resources, facilities, finances, information, instruction, training and supervision  as necessary, 
to maintain a positive environmental culture and performance 

 Set to monitor key objectives and targets for managing FC environmental performance on regular 
basis and encourage feedback 

 Review FC environmental policy regularly at least annually 
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