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IMPACTING COMMUNITIES




Rejuvenating the Ecosystem for Emancipating

)

Education Health

Creating awareness of good
health and facilitating health &
eye camps

A vision to increase literacy rate and
lower dropout rates by revamping

school infra & social thinking @

Women
Empowerment
Women empowerment is to
empower women in forms of
increasing their skill set as well as
livelihood and sustainability by
creating ecosystem of self
entrepreneurship. Empowering
women for being self -sustainable @

inthe communityasawhole.

Livelihood

Skill training for
underprivileged
community and
unemployed youth with
addition to upskilling
the existing workforce

@ Environment

Community Sustainability

Deve|opment Increasing awareness about the
environment and its ecosystem

by conducting activities like
Seed Bombing, Swatch Bharat
Awareness Camp, etc.

We ground ourselves in a community to generate
solutions to common problems. Community wellbeing
(economic, social, environmental and cultural) is what
we action on at the grassroots level. Community
development ranges from small initiatives within a small
group to large initiatives that involve the broader
community.
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About Us

Clearing The Hurdles On The Way To Advancement, Making Learning Meaningful

and Lasting

Since it’s inception, Lok Bharti has worked towards
skills development, employability and sustainability
with an aim to create a major impact on the economy
of its nation. We have set a national goal of making a
diference & employment of the society

Lok Bharti Skilling Solutions (LBSS) was established in
2010 with the undertaking to improve the quality of
lives of millions in India who are marginalized and yet
to be integrated within the economic mainstream
through skill-building and enhancing their level of
education. Lok Bharti Education Society (LBES), our
parent vertical isan NGO formed in the year 1993 with
an aim to improve lives of marginalized, women and
unemployed youth through providing livelihood skills,
enhancing through skills, enhancing literacy rate and

Creating 360° Social Empowerment

working towards the environment. We have been actively
working towards building sustainable communities
through collaborating with the industry situated in both
rural and urban India that can create better opportunities
forall.

We believe that our actions should inspire others to
dream more, learn more, do more and become more.
With this mission, Lok Bharti has trained and impacted
the lives of more than 2 lac beneficiaries. Through our
outreach as well as urban skilling programs, we have been
able to provide sustainable employment opportunities to
the unskilled as well as those who needed additional skills
to supplement existing ones with their basic education.
Besides this, we have empowered 800 plus women and
worked on health and environment across communities

For A Better Tomorrow...




Lok Bharti at A Glance ))

Vision &

To become the leading vocational institution
for skilling & re-skilling people to augment
their employability.

Mission ﬁ

Focus on employment and employability by closely
collaborating with the industry to ensure a steady flow
of job opportunities for the trainees.

Lok Bharti Group

Lok Bharti Skilling

Solutions Pvt.Ltd.

Lok Bharti Skilling Solutions
(LBSS) a National Skill
Development Corporation
training partner established in
2010, with an inclusive goal to
improve the quality of lives of
marginalized unemployed
youth by giving them a
platform of sustainable
employability.

Lok Bharti Education Society

Lok Bharti Education Society
(LBES), our parent vertical is a
25 -year-old NGO, with anaim
to empower communities
through creating multiple
opportunities by promoting
inclusive growth.

Pro Guild HR Pvt. Ltd.

Pro Guild HR was established
in 2012  with the primary
objective to provide end to end
Manpower solutions to mid-
sized and large corporations
across India.




Our Presence

?

Jammu & Kashmir

Uttarakhand

Rajasthan °

Nagaland

Y

Maharashtra

Tamil Nadu

Kerala

*We are also operating out of aspirational districts identified by NITI Ayog.



Work Statistics & Focus Area
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*Figures mentioned in lacs

Mobilized & Counseled Candidates Trained Candidates Certified Candidates Placed/
Up-Skilled
izi . - Public Private
Strategizing & Capacity Building .
Implementing CSR Partnership
. ~ Assessing Skill Levels v District Level
~ Environment
v Bridging the Skill Gaps v State Level
v Women Empowerment Trad ific Un-Skilli
. v rade specific Up-Skilling v National Level
v Community Development v Apprenticeship
v Education v" Hire Train Deploy
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Lok Bhartistarted its journey with an inclusive goal of providing skills to the marginalized unemployed
youth and giving them a platform of sustainable employability. Today, Lok Bharti continues to work
towards effective change by some very innovative business models that are embedded by the ethos of
Lok Bharti, Skilling for a better tomorrow. We have always believed that community development is
essential for a nation's economy and we strive to work towards achieving this by reaching out to as
many people as we can to generate awareness about the necessity of Skills in their lives and its

advantages.

With Indian youth maturing and going towards employable age, the role of skilling is becoming
progressively important. In days to come there will be a need for skilled manpower across various
domains with perspective to work in a volatile environment. The word “Skilling” now has to have the
approach of enhanced modification of content and delivery along with holistic personality
development of students especially to the marginalized youth for the work environment is a total new

exposure.

It gives me great pleasure to announce that Lok Bharti has successfully climbed another step towards
creating livelihood opportunities for more than 8 Lac + lives and has managed to empower thousands

of women all across by acting their guiding light.

This journey would not have been possible without the encouragement and partnership of our

esteemed clients, employees, hard - working trainers, and last but not least, our candidates.

Most importantly, | would like to congratulate each and every member of my Lok Bharti Group whose

efforts and courage have shaped the success of LBSS and LBES.

Nitin Seth

Chief Executive Officer




Our Approach ))

Lok Bharti expertise spans through the end to end activities of vocational training: raging from creating the Skill
Gap Analysis, developing content for skill development and on-the-ground hands-on training delivery

We have designed a process of enabling livelihoods via an Eco-System approach:

Train The Develop Market Skill Mapping
Trainer “DISHA” Based Assessments & Market Need
Analysis

Co-Ordinating
with Client

Recruiting & Mobilize to Execution of
Staffing of Trainers Enroll Candidates New Programs

Identifying Assessments Post Placement
need-based & Tracking
skill sets Certification

Content
Development

Quality Audit Structure Post Training
of Training Program Reports




Base line Survey
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Our Domains

Construction E

Logistics @

IT-ITES m

Electronics @

Leather

Rubber Skill
Development Council @?

Retalil

Electrical -@

BFSI (j%%

Automotive w

Handicraft & Carpet l @

Paints and Coatings @®
Skill Council | > {

Hospitality

Healthcare

Beauty &
Well Ness

Capital Goods &
Furniture & Fitting

Food Industry

Media & Entertainment
Skills Council




Base Line Survey

“WHAT CANNOT BE MEASURED CANNOT BE IMPROVED"

Going with the above Quote, we initiated preparing Baseline Survey for any project in which goes on the ground for
skilling / Upskilling or any other objective. Our first Baseline Survey Report was for National Buildings Construction
Corporation Ltd. (NBCC) in Ranchi, Gaya & Bhubaneswar for Conducting Skill & Entrepreneurship Development
Programin Healthcare and Open Trade Sector

Lok Bharti survey team visited the location and administrative blocks to approach the localities'.

The report concluded on the following parameters of target learners: Gender, Qualification, Location of Training,
Age group and employment expectation

DETAILS OF BASELINE SURVEY

Methodology: Household Survey/Street Level Mobilization

A plan was formulated for coverage of areas that would have been within a 5 km radius of the training facility by
lowest cost and local transport by the target learners. Feedback was taken from area counselors, RWAs, Schools &
Colleges. Explanatory Research Design has been used for conducting the Baseline Study.



















IT - ITES

The Information technology industry is a knowledge-based industry with skilled professionals in India. The

IT-ITES industry is made up of the IT Services sector and the Business process outsourcing industry. The

IT-ITES sector contributes significantly to the Indian GDP as well as employment generation and export
earnings. It has been the chief industry that has led to the services sector accounting for a whopping 64% of
the entire GDP. The IT sector contributes to about 9% of the national GDP.
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PROJECT DIGNITY













Hospitality and Travel

Tourism and hospitality, a key sector of the Indian economy, plays a key role in the growth of Brand India and
accounts foraround 12.4 percent of the total employment in India.

The tourism and hospitality sector in India is highly optimistic with a large number of hotel chains having lied up
totheir expansion plans. The renewed sense of optimism comes on the back of a volatile economic environment
for the most part of 2014 and the sector hopes that initiatives announced by the new government, including
those related to e-visas and specific funds for developing tourist circuits, would lead to good business.

The policies and changes implemented by the Government of India have been instrumental in providing the
necessary boost to the Indian tourism and hospitality industry and attracting more and more foreign tourists

every year.







Center of Excellence (COE)
COE is a progressive and student-friendly initiative of Lok Bharti with a well-intended objective to eliminate the
disconnect between pure theory taughtin colleges and the reality in the global job market.

COE creates an opportunity culture where each student has an opportunity to excel and is encouraged to realize
his vision and long term objectives.

Paramount importance will be given to training students in employability skills that cater to industry and
technological needs.
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Monitoring, Evaluation & Audit (MEA) ))

Lok Bharti has sailed its ship as a Training Organization with the vision of impacting the society through Skill
Development, Competency Enhancement via corporate trainings, Re/Up-Skilling and mandatory trainings for
professional growth ora CSRimplementationarm

Be it any kind of training, we at Lok Bharti ensure set standards and quality of training across all projects and quality
training refers to the kind of activities undertaken to engage candidates planning, delivery and evaluation of
activities.

Lok Bharti has MEA (Monitoring, Evaluation and Audit) Department which follows the concept of Precess Oriented
implementation. With a 6 member department and a competent team of trainers, we follow an integrated
approach of intercultural learning. The team ensures adequate, accessible and timely action; optimal working
conditions and environment; adequate institutional support and an integrated follow-up between the on ground
staff and partner organizations, all being conducted on fortnightly and monthly basis.

Lok Bharti has also set aside criteria to measure whether quality standards are met through a relevant needs
assessment or not. While the standards cannot be set evenly for all activities, they should serve as a benchmark for
the evaluation of any activity. We hope that these standards improve transparency, accountability, sustainability,
quality and innovation of our skill trainings across all centers.

To assure set quality and standards in our project implementation, Lok Bharti has a clear set of processes laid down
which are followed from project initiation to completion.

The process aims at:

Transparency in the Accountability towards Reproducibility of
learning and training stakeholders and good practices
process participants

Defining addressed
competencies and
learning outcomes of
the participants

A relevant needs Concrete, achievable
Assessment and assessable
objectives




LB - Bytes ))

LB Bytes, our vocational training content is delivered
across various projects which are currently deployed in
our 24+ Skill Development Centres (SDC's) across the

country, in 12 domains and 22 programs

Our content is aligned with National Occupational
Standards so that the quality and standardization of

training delivery is maintained across all Centres

We are happy to share that we are knowledge partners
with M/s Wadhwani — foundation and have also
developed customized content for one of the esteemed
partners of National Skill Development Corporation
(NSDC) in the domain of Capital Goods, Electronics, BFSI,

Beauty, Retail, and Healthcare.

Lok Bharti with its academia team has taken up this new
venture of supporting other skilling and training
organizations by providing support in industry-centric
skill-based content, customized content development,
Training Delivery, Training Audit, Training Plan and
approval compliance with NSDC, Government and
Corporate partners and Training of Trainer. Our content
ensures optimal productivity, quick turnaround time and

adaptability to client-specific requirements.

LOK BHARTI
PRESENTS
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Rain Water Harvesting for Rural Areas

Our approach towards an effective Rain Water Harvesting Project in a Rural Area, segregates the system in two
section:

1. Rain Water Harvesting for Agriculture
2. Rain Water Harvesting for Household Usage

This segregation is based on difference in water storage and purification methods.
Some things that ensure the system being implemented servesiit's purpose for along time:

*  An experienced panel of experts in the field of rain water harvesting, water purification systems, water
storage system designers, irrigation system designers, architects, structural engineers and civil contractors.

e Using locally available resources to the best possible extent, thereby ensuring active community
participation and ready availability of spare parts etc.

. Local experts who have actual hands on experience in dealing with similar projectsin the region.

. Forming alocal body that helpsinimplementation of the system

e Training members of the community to be active participants in implementing and maintenance of the
system

e Setting up a maintenance calendar, providing spares and a setting up a small fund that ensures the system
is always performingatit's optimum

Benefits ofimplementing this system:

. Helps reduce load on existing infrastructure that supplies water forirrigation and household use

. Increases the possibility of expanding a local community in their own area manyfold as water is no longer a
concern for migrating away

e Good quality potable drinking water available at community level increases the productive time available
to those members of the family that were otherwise putting in unnecessary effort and work hours in just
getting water home

. Reducesload on hospitals from water borne diseases

. Liner based ponds are easy to set up and do not take the resources required in concrete tank construction,
they can be easily created in remote locations and hill sides.

e An effective irrigation system using treadle pumps and sprinklers ensures optimum utilisation of time and
energy, leaving farmers with more time towards self growth, family and community.



Rain Water Harvesting for Agriculture )

The process for achieving an effective system is in studying the elements
available, and using the techniques available to effectively create a tailor-made
system that gives optimum results.

Broadly speaking, the system can be broken down in to the following steps:

1. Identifying any natural streams, rivulets etc that carry seasonal or rain
water near the identified area.

2. ldentifyingany catchment areas that can be used to catch rain water.

3. Identifyingaplace or places for creating water storage ponds.
In hilly areas, specially those with terrace farming, multiple ponds are
needed with overflowing water from higher altitude ponds, filling
reservoirs further down the slope.

4. Creatingartificial water reservoirs using pond liners and fence these ponds
to prevent children and cattle from entering the stored water.

5. Creating a system for water to flow from streams and catchments to these
artificial ponds.

6. Creating an effective irrigation system for taking this water from ponds to
fields.

Rain Water Harvesting for Household Usage
Here again the system is designed keeping the layout of the houses and

geographical conditionsin mind.

Generally speaking, the processisasunder:
1. Identifying natural streams and rivulets as potential sources of water

purest form of rain water
3. Storingthis waterinasequence of lockable tanks.

4. Installing community level point-of-use water purification systems from

where people can take purified potable water to their houses.

2. Identifying catchment areas including the roofs of houses for collecting the B

Artificial Lake created with Pond Liner by
digging pit in the ground

Over ground water storage tank using
Zincalume Steel Corrugated Sheets with
uPVC Coated Fabric Liner

High efficiency Step Action Irrigation Treadle
Pumps with hose and sprinkler system for
taking water from ponds to fields

gutters, conduits with filters for transporting

this water to water tanks.

5. Excesswatercanbe putinto existing rivulet/stream to be used for other settlements further downstream.
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A Home of Smiles and Hope

Reports estimate that more than 50 percent of the girls in India fail to enroll in school and those who do are likely to
drop out by the age of 12.

Lack of education denies a girl child, the knowledge and skills needed to advance their status. Education enables the
child to realize her full potential, to think, question and judge independently; to be a wise decision-maker, develop a
civicsense and learn to respect, love his fellow human beings and be a good citizen.

In the theme of education, we hold our experience in Managing Schools for Sarva Shiksha Abhiyaan, Developing
School Infrastructure, and distribution of study material, Scholarship and stationary. We even do digital literacy for
school children.

Besides this, we have counseled 50000+ school & college students, PAN India for channelizing them towards Skill
Developmentinstead of being mere dropouts.
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A Second Chance

Rakhi lost her father when she was nine-years-old. At a very young age, she understood the meaning of struggle in
her life. Her mother earns a living by working as a daily wage worker in the cotton fields of Punjab. “Mera papa nirahe
aur maa dusre Shahar Chali Gaye” (My father passed away and my mother moved to another city.)

Rakhi could not continue her education since she was either traveling with her mother to Punjab was busy helping
her family meet both ends. her name was eventually deleted from school. To Rakhi’s surprise, her name was deleted
fromthe school’s register. “Mera Naam Kat Gaya tha School se” (My name was removed from the school), she says.
The nine-year-old had no other choice but to stay at home and help her mother in household chores and look after
her siblings.

The mobilization team of Lok Bharti visited her home and encouraged her mother to send Rakhi back to school, this
time to Balika Awasiya Vidyalaya. “I have no money. There are times when we are left with no money to buy two
meals a day. | don’t want Rakhi to face the same struggle. She is studying there and leading a decent life”, says Rakhi’s
mother. Balika Awasiya Vidyalaya, managed and monitored by LBES is a residential school with a mess and hostel
facility. “Children feel more than at home here. They don’t want to go back to their own homes now. It’s not just
studying and exams all the time. We engage with the girls in extra-curricular activities like dance, games, music, arts,
etc.”, says Suvidha Yaday, Principal of the school.
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Student Speaks

LIC HFL
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LIC HFL Centre of Excellence
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Student Speaks

Anshu
Candidate, JSL Life Style
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Student Speaks

Nidhi
Candidate, JSL Life Style
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Client Speaks

"We have identified Lok Bharti Skill Solutions Pvt Ltd as our implementing partner for Training of 500 Youths in Motor Driving trade

and | am pleased to learn that the project is being implemented with utmost sincerity. The project outcomes including training &
placement support to the youths are found satisfactory".

Rohit Pandya

Deputy Manager (CSR),Mazagon Dock Shipbuilders Ltd.

“My experience with M/s Lok Bharti Skilling Solutions Pvt Ltd has been refreshingly different from many of my experiences of

working with differentimplementing partners/NGO/Trust. They were extremely clear in outlining the CSR project and scope of work

so there was never any confusion or unmet expectations. They delivered each phase of the project in less time than they originally
projected. | recommend them highly and use their services again without hesitation.”

Vikash Kaushik

Sr. Officer (CSR), Mazagon Dock Shipbuilders Ltd.

We developed a great partnership with Lok Bharti Skilling Solutions and your dedication towards safety, Health & Environment

Trainings. | Just wanted to share that you guys do a really great job. | am glad that | decided to get your services for my organization.
it'sreally great, how professional your trainers are in delivering the subject and technical aspects of SHE training.

Abhiram Kumar Singh

Chief SHE Manager, RBL, MEGA - PKG-4A

The relationship between Jindal Stainless Limited and Lok Bharti Education Society has developed from a ‘By chance to By choice’
association.

Rajiv Williams

Corporate Head CSR, Jindal Stainless Limited

We have been associated with Lok Bharti for our retail skilling programs and are extremely satisfied with their implementation and
monitoring processes.

K D Dotiwalla

AV.P. (Good & Green), Godrej Consumer Products Ltd.

Lok Bharti has made an impressive contribution towards Schneider India Electric Foundation in helping people to get training from
the bottom of

Prashant Shetty

CSR Manager, Schneider India

Lok Bharti creates a resolution in SHE training & certification by its indigenous training methodology as well as customize content
which fulfills the demand of “DMRC - Safety Version-1.2

Pawan Bishnoi

AGM, Safety, J Kumar Infrastructure LTD.




Client Speaks

“We take the great pleasure in commending the folks at Lok Barathi Educational Society (LBES). LBES has kept high standards in
delivering desired outcomes of “UDYAM” Skill development training program from the beginning to end implementation.
The process of achieving deliverables was executed by a dedicated professionals at every step of the way.”
Ajil Lawrence
CSR Manager, LIC Housing Finance Ltd.

“Lok Bharti has come in SHE training with innovative ideas. They have experienced trainer. Have a presentation in bilingual language. ”

Sushant Kumar Shingh
Chief SHE Manager, JKIL

“M/s Lok Bharti as a training partner showed us quite a unique training practice by working around our requirements to train our
workers in the unsafe conditions of our worksite, which is a Lift Shaft.”

Saurav Kumar Sen

Chief Project Manager, Johnson Lifts Pvt. Ltd.

Lok Bharti creating a new revolution in SHE training by continuous updating of training requirements & training team”.

Pratap Mohanty
Safety Officer, J Kumar CRTG

“We have had zero accident site in the last few months since we started conducting training by Lok Bharti.”

Anil Kumar
Assistant Manager Safety, ] Kumar Project Ltd.




“Today | am proud to be associated with a team which has made a difference to the

fabric of our country by contributing to the pool of skilled manpower. With 75%
placement ratio of 2,00,000 plus youth trained, we have impacted 1,50,000 plus lives”.
We are in a continues endeavor to bring about the social change by working towards
the Global standards and shouldering the responsibility of “Skill India”.

Nitin Seth
Chief Executive Officer

With the vision of contributing to Skill India’s mission of 40.2 crores workers by 2022, it
takes immense pleasure to be associated with an organization where best practices like
the review of training resources periodically are always given a priority to ensure
quality and standardization of training on the ground.

Nidhi Khullar
Sr. Vice President

Behavior and resulting attitude are key qualities that add to the success of a project or
organization. In construction & manufacturing industries, behavior continues to be an
important aspect and almost everyone | speak to is trying to figure out a perfect way to
address or manage the impact of this aspect. In a construction site, we have many actors

who contribute to the human element of the team. Workers, Supervisors, and
Management. In Lokbharti we are having customized models for enhancing the skill set of
those communities by recognizing their prior skillset aiming to tap more than 20 Lakhs
workers in this unorganized sector by 2022.

Ashis Parija
DGM - Strategic Initiatives




Skill development for marginalized youth and school dropouts is something
very basic need to earn the livelihood. Not fulfilling this primary need will not

only impact the livelihood of workers but most importantly the Nation and
Economy as a whole. Lok Bharti happened to be very much active in this
mission and has trained more than 2 lacs workers to enhance their skills and
secure livelihood hood for them with skill development. | make me immensely
happy to have an opportunity to be in Lok Bharti to do this noble work.

Harmender Singh
AGM - Operations

The demographic dividend as a Nation is the biggest asset we have as and if not
handled prudently it could prove to be an economic burden. At Lok Bharti, we are
ensuring the realization of the dream of Nation-building and working in order to
reap the demographic dividend. The dynamic team in Lok Bharti is always up for
the challenge in the form of difficult geographies, target audiences, etc but the
innovative solutions and a determined team are what comes to the rescue. It is my
proud privilege to be associated with a high-performance team and where each
stakeholderis seen asapartner.

Ketan Bhateja
AGM - Strategic Initiatives

We feel proud of being a partner in the nation-building skill development
program. We at Lokbharti are fully committed to our efforts which are towards
making the youth of the nation not only skilled across various domains but also
to contribute in the technically trained work-ready manpower pool of the world.

| am proud to be associated with Lok Bharti where we are committed for the
continuous support for skill development for nation's youth to attain the status
of 'Employed"

Manoj Kumar
Sr. Manager - Finance




Corporate Clientele )

Apolio -
Munlch\

HEALTH INSURANCE

o¥e

NTPC
HPCL - MITTAL FOUNDATION

SHFIIFIAM

‘_IEI._‘R
nnnnnnnn Carllﬂﬁl

.)')LL T
2 PTC 8)
2 Foundation e ®
emPowering Community THEELPOW"LE: F?U??:TlON m IE n“'ﬂ
'|' Mi CONSTRUCTION W | GODREJ & BOYCE

uc HFL ©:)

LlC HOUSING FINANCE LTD

\ g\‘: (%) W
on T TATA TATA
S TATA PROJECTS TATA POWER
G0y | eromermes | Gobng/ |consuvensrouers Gotry | REmsER o @ §4§
ferell A2 Yoy aitilyer s
Delhi Metra Rail Carporation Limied MMRC

A%

W ara QOA usa

C OW METR
JAIPUR METRO

331 (D Reliance Sclénﬁncdtﬁf

H : : “ ‘. | F~ Foundation
Ranjit Buildcon Limited
N
Vic QR0 A
Commercial & Estates (P) Ltd.

DLF &,
IN FMTECH I'VT LTD.
: US1432UP1992PTC013960

Fcons Foundation GROUP

U+ U 3rs ol
CEC INT'L CORP
INDIA PVT. LTD.
ITINENTAL HOLDINGS

Hinduatan Uil Limitad




Corporate Clientele

@ PORTEA A L@d A

Sadbhav

oo RS RO St. Jude India
ChildCare Centres J. Kumar TODAY FOR TOMORROW
. N R O ooncers
Feuhoon Relia ncedigital puveeefaseag R
years of taking you higher /{‘Mﬂw«. Ppee - fnothar Wortd

1M 0 1 A

PRlDlel < isoLux corsAN ﬁ“&ﬁﬁs

& vz s oo e cAne’%?GNCEHN @Bi"dal Group OTIS Relioanceffelﬁ

..We are concerned

MAST A 9
uchan  shivashaini
@ KALANDAR HYPERMARKET

@ =iKyA

State Bank of India THE POWER OF BEING ONE
Ghio Bl DEWANI Geastwl] Y o 0
allo INTERNATIONAL LIMITED * Teamlease M/AVEN

Putting India to Work

P .

FOUNDATION




Public Private Partnership ))

A Navratna CPSE

Ve EI9e e Atorer

Samunnathi

Kerala State Welfare Corporation for Forward Communities Lid.

NATIONAL
DIGITAL
LITERACY

> ®
._';' 2] u| JﬁKY u
ameen xaushalya Yopna MISSION

=
/~ Empovering india - Powering the Worid Har Ghar e-Sakshar ( NDLM)

Indian Institute of
Corporate z\f'f'anx

Piarmers b Krmulalor, Govrnncs, Tramsfirmatio

A TR, Wm/&:

L]
Corporation Ltd. Sca¥ gaer Herer e e \ . /
RsLo®

] LEATHER
¢ To) IT - ITeS SSC Y | SECTOR ¢ P O
\'/ NASSCOM U SKILL = Fl C S I ® Handicraft and Carpet
. COUNCIL = = ﬂé 8 Y S Y Sector Skill Council
J - Loaistics Skill Council o%e
elo,
e N S:DC
-§ k-'f @?' 2‘;‘; h £ National
5 X @) = #\IX Healthcare skill Development =
% = é) gﬁ(ﬁ% il Corpotshion AUTOMOTIVE SKILLS DEVELOPMENT COUNCIL. '|I=|Il=
® e 7 ¥ i saunct Transforming the skill landscape e ———
*

? F Retailers Association’s
/f\ skill Council of India

‘;iﬂ?

G 1SCH

Gem & Jewellery Skill Coumncil of India

e AP
{K‘%Eﬂm SKILL COUNCIL

PAAEL MADE-UPS & HOME FURNISHING

THSC  BESI

TOUSISH S HOSRTALITY
IIIIIIIIII o Iaiuiovivsof NBOC

PAINTS AND ro\
coaTings (& @
SKILL COUNCIL &/




Awards & Affiliation

INDIAN CHAMBER OF COMMERCE

Promoting Gender Equality & Women Empowerment
Special Jury Recognition to

Lo Bharti Education Society

in Small Project Category

Dr. Singh
11 January 2018, Kolkata Director General

Forrificate Mo NSBC/2015-20/ 1647

N-S<D:C
2 National
Skill Development
Corporation
Transforming the skill landscape
Certificate of Partnership

This is to certify that

Lok Bharti Skilling Solutions Private Limited

is an Approved Funded Training Partner of
National Skill Development Corporation [NSDC)
for the financial year 2019-20

Skl India

Wl s B W

Date of Issue: 1 April, 2019

MANISH KUMAR
MD and CEO
01, 3" Floor, West Wiing, Warld Mark 1, Aerocity New Delbi - 110037
T #9011 ATASTA00 B, +91. 1146560417 | CIN: UBSIO0DLZ00RNPL 181612

To verify NSDC training partaer details, visit ww write to indi.org
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of the activity report, Scan Here:

h
-
l-
H |-
IE:

LOK BHARTI SKILLING SOLUTIONS PVT. LTD.

304, Skyline Building, 3rd Floor,

85 Nehru Place, New Delhi -110019
Tel: 011- 46546161

Email: info@lokbharti.ac.in
www.lokbharti.com
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