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PART 1: INFORMATION FOR SHORTLISTING AND INTERVIEW>





 Referee 1 Referee 2 

Name:   

Address:   

In what capacity does this 
person know you? 

  

How long has this person 
known you? 

  

  

Position:   

Telephone:   

Email:   



REHABILITATION OF OFFENDERS ACT 1974 

All posts involving direct contact with vulnerable children are exempt form the Rehabilitation of Offenders Act 1974. 
(Exceptions) Order 1974. 

The amendments to the Exceptions Order 1975 (2013) provide that certain spent convictions and cautions are 
'protected'. These are not subject to disclosure to employers and cannot be taken into account. Guidance and 
criteria on the filtering of these cautions and convictions can be found on the Disclosure and Barring Service website: 

https://www.gov.uk/govern m ent/ organ isati o ns/d isclosu re-an d-ba rri n g-servi ce

Have you ever been convicted of a criminal offence which is not protected? Yes D No □ 

If you have answered YES, supply details of a II convictions in a sea led envelope addressed to the Chair of the 
Recruitment panel and attach to this form. If your application is successful, this information will be checked against 
information form the Disclosure and Barring Service before the appointment is confirmed. 

CHILD PROTECTION 

The Purcell School is committed to safeguarding and promoting the welfare of children and young people and 
expects all staff to share this commitment. All applicants should read the School's Child Protection Policy, which is 
available on our website, and are required to declare any criminal convictions or cautions, or disciplinary 
proceedings related to young people. All candidates selected for interview will be checked against the list of those 
barred from working with children prior to interview, and enhanced disclosures from the Disclosure and Barring 
Service will be sought on all successful applicants. 

DATA PROTECTION 

The information collected on this form will be used in compliance with the Data Protection Act 1998. The information 
is collected for the purpose of ad ministering the employment and training of employees. The information may be 
disclosed, as appropriate, to the Governors, to Occupational Health, to the Teachers Pensions Agency, to the 
Department for Education, to pension, payroll and personnel providers and relevant statutory bodies. You should 
also note that checks may be made to verify the information provided and may also be used to prevent and/ or 
detect fraud. 

DECLARATION BY THE APPLICANT 

I confirm that the above information is complete and accurate and I understand that any offer of employment is 
subject to: 

a) References which are satisfactory to the School
b) A satisfactory DBS Certificate and check of the Barred list and any other checks (if applicable to the post)

(e.g. Prohibition List from Teaching)
c) The entries on this form providing to be complete and accurate
d) A satisfactory Medical Report, if appropriate

I confirm that I have not been disqualified from working with children, cautioned or sanctioned in this 
regard. 

Signature:* 
�==================================� 

Print Name: 

Date: 

*Please insert an image file is possible. If not, please leave blank and shortlisted candidates will be asked to sign the form at interview.

https://www.gov.uk/government/organisations/disclosure-and-barring-service


Surname or Family Name 

All Previous Surnames 

All Forenames 

Title 

Current Address 

Postcode 

Resident at this Address Since 

Date of Birth 

Home Telephone Number 

Mobile Telephone Number 

Email Address 

National Insurance Number 

DfE Number (Teachers Only) 

Do you have a right to work in the UK? 

Are you subject to any legal restrictions 
in respect of your employment in the 
UK? 

If YES please provide details separately 

Are you related to or have a close 
personal relationship with any student, 
employee or governor at the School? 

If YES please provide details separately 

Have you ever been dismissed from a 
post? 

If YES please provide details separately under 
confidential cover 

Do you hold a valid UK Driving Licence? 

If NO please provide details separately 

Do you hold a D1  Driving Licence? 



Asian or Asian British - Bangladeshi 
Asian or Asian British - Chinese 
Asian or Asian British - Indian 
Asian or Asian British - Other 
Asian or Asian British - Pakistani 
Black or Black British - African 
Black or Black British - Caribbean 
Black or Black British - Other 
Mixed Ethnic - White and Asian 
Mixed Ethnic - White and Black African 

Mixed Ethnic - White and Black 
Caribbean 
Mixed Ethnic Group - Other 
Mixed Ethnic Group - Arab 
White - Irish 
White - Other 
White - Welsh / English / Scottish / N. Ireland 
Prefer not to say 
Other (please specify) 

Buddhist 
Jewish 
Christian 
Muslim 

Hindu 
Sikh 
Prefer not to say 
Other (please specify) 

None 
Hearing impairment 
Learning difficulties 
Physical impairment 
Mental health condition 
Mental illness 
Mobility impairment 
Neurological condition 

Physical coordination difficulties 
Visual impairment (not corrected by spectacles) 
Speech impairment 
Reduced physical capacity 
Long standing illness or health condition 
Prefer not to say 
Other (please specify) 

Please indicate if you have any specific access requirements should you be invited for interview: 
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