
Monitoring our applications 
 
As part of our Equality Policy we are committed to attracting the widest range of candidates, and to 
monitoring the recruitment of staff. The information submitted on this form will be solely used for 
monitoring purposes.  It will be detached from your application on receipt and prior to your application 
being considered.  
 
Age 
18- 24 [  ] 25 – 34 [  ] 35 – 44 [  ] 45 – 54 [  ] 55 – 64 [  ] 65+ [  ] Prefer not to say [  ]  
 
Gender 
Woman [  ] Man [  ] Intersex [  ] Non-binary [  ] Prefer not to say [  ] 
 
What is your ethnicity? 
Ethnic origin is not about nationality, place of birth or citizenship. It is about the group to which you 
perceive you belong. Please tick the box which best describes your ethnic origin. 
 
Asian/Asian British 
Indian      Pakistani        Bangladeshi     Chinese     Prefer not to say      
Any other Asian background, please write in:     

  
Black/ African/ Caribbean/ Black British 
African   Caribbean      Prefer not to say      
Any other Black/African/Caribbean background, please write in:    
     
Mixed/multiple ethnic groups 
White and Black Caribbean     White and Black African      White and Asian     Prefer not to say      
Any other mixed background, please write in:     
 
White 
English      Welsh      Scottish     Northern Irish      Irish   British       Gypsy or Irish Traveller    Prefer 
not to say   

Any other white background, please write in:   
 
 

Other ethnic group 
Any other ethnic group, please write in:      
 

Do you consider yourself to have a disability or health condition? 
Yes   No     Prefer not to say  

 
 

The information in this form is for monitoring purposes only. If you believe you need a ‘reasonable 
adjustment’ to be made as part of the recruitment process, then please discuss this with the Director. 


