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Curriculum, Teaching & Assessment Policy 

2019 – 2020 

 

Introduction 

At St Benedict’s, we believe that curriculum, teaching and assessment are inextricably linked. 
When all three are closely aligned and of the highest quality, they should facilitate effective 
learning and enable all students to achieve their full potential. The aim of this policy is to ensure 
that through effective delivery of curriculum, teaching and assessment, all students will: 

1. Make significant academic progress and experience good educational outcomes which 
enable students to achieve their aspirations after school. 

2. Learn and retain the skills and knowledge that will enrich their experience and 
contribute to both their academic development and promote a love of learning. 

3. Develop a range of skills, aptitudes and personal qualities, in line with the Catholic ethos 
of the school, so that students become happy, well-rounded, democratic citizens able to 
make a significant contribution to society.  
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Roles & Responsibilities 

Governors 
To ensure the effective and rigorous implementation and monitoring of the policy 
 
Leadership Team 

• To provide appropriate support, training and resources for subject areas and individual 
staff; 

• To monitor and evaluate the delivery and impact of the policy; 
• To modify and update the policy in the light of ongoing developments and the changing 

needs of the school and its priorities. 
 

Subject Leaders and those with relevant TLRs 

• To be responsible for the co-ordination of long, medium and short-term planning of 
schemes of learning taking into consideration the aims and objectives of the policy; 

• To monitor and evaluate consistent deliver of the policy at Faculty and subject level; 
• To provide appropriate support to team members by providing training materials or 

advice and guidance; 
• Support staff to improve their pedagogy and encourage collaboration and sharing of 

best practice. 

Teaching Staff 

• To ensure that their own teaching meets the National Teacher Standards; 
• To implement this policy by planning and delivering high quality learning experiences; 
• Work collaboratively with colleagues to share best practice and improve teaching. 

Review of Curriculum, Assessment & Teaching 

On a termly basis, a holistic review of Curriculum, Assessment and Teaching will take place in 
order to identify strengths and areas for development within subject areas and across the whole 
school.  

Each termly review will focus on a particular key stage.  Reviews will be conducted by Subject 
Leaders in conjunction with SLT for quality assurance purposes.  In line with the holistic 
approach that the school takes to the delivery of curriculum, assessment and teaching, the 
review will be three-pronged to include: 

• Learning Walks 
• Pupil Work Review 
• Assessment, Curriculum & Teaching Review (ACT Review) 

Documents for each of these activities can be found in the Appendix.  

The findings from the reviews will be shared with staff in an open and transparent manner.  
Leaders will be looking at patterns and trends across departments and also at a whole school 
level in order to identify areas of good practice and areas for development.  

Where standards of teaching & learning fall below expectations, appropriate support will be 
given and further monitoring will take place as appropriate.  
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Lesson observations will take place for: 

• All teachers new to the school 
• Trainee teachers and NQTs 
• Teachers where there are concerns about pupil progress or performance 

 

Continuing Professional Development (CPD) 

Teachers have a responsibility to reflect on their own practice, enhance and update their 
professional knowledge and skills. The school will provide a programme of CPD delivered 
through a combination of staff INSET days, twilight sessions and voluntary training.  In addition 
to statutory training that all schools must deliver, the CPD programme will centre on the 
teaching & learning priorities for the year as outlined in the Teaching & Learning section of this 
policy. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



6 
 

Curriculum Intent & Vision 

Introduction 

We aim to create an inclusive, nurturing environment where all children can achieve their full 
potential.  We strive to provide a stimulating, challenging educational experience which fulfils 
both the academic potential of our children while also fostering a genuine love of learning and 
intellectual curiosity.   

As a Catholic school, we recognise that in addition to academic progress it is important to 
promote students’ social, moral and spiritual development.  Central to our vision, is the 
development of the whole child enabling each and every student in our care to achieve their full 
academic potential while also becoming confident, compassionate members of the school and 
wider community. 

In order to help our young people develop, we believe it is important for our students to explore 
all their talents and experience a wide range of opportunities. To this end we look to ensure our 
curriculum is broad, balanced, relevant, and personalised. 

Curriculum Aims 

• Create an aspirational climate where students achieve their full potential irrespective of 
level of ability or social background 

• Provide a wide range of subjects and experiences to meet students’ interests 
• Raise standards of attainment so that students have the necessary skills and 

qualifications to pursue their career aspirations 
• Foster a love of learning and a culture where students are independent and motivated 
• Enable all children to become fluent and effective readers in order to access the wider 

curriculum, develop a rich vocabulary and enjoy reading for pleasure as a door to 
further learning 

• Develop the whole child; academic, social, moral and spiritual. 

Curriculum Principles 

• Clear and effective use of assessment with pupil-teacher dialogue to ensure that 
excellent progress is made. Students’ progress will be meaningfully assessed so that 
teachers can accurately determine what students know and what they need to know in 
order to make good progress. 

• Students’ learning time will be maximised in all subjects so there is sufficient time to 
master subject content and skills  

• Key to our curriculum design is the relationship between knowledge and skills. At St 
Benedict’s we believe that there is a body of knowledge that students need to acquire 
but they must also be taught how to apply the knowledge they have learnt to different 
contexts and situations.  For this reason, we offer a knowledge-engaged curriculum 
which ensures students acquire the knowledge they need while also promoting the 
importance of skills and creative and critical thinking.  

• Recognising the importance of students’ progression in English and Maths for their 
academic progress across all subjects, additional learning time in these core subjects 
will be provided.  

• Students, regardless of level of academic ability, will have the opportunity to study a 
broad range of subjects to meet their interests and help them make the next steps 
towards a future where they can be successful. 
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• Citizenship and SMSC will be delivered through a range of methods including tutor time, 
assemblies, trips and events and off-timetable days.  

• Students will be provided with a range of extra-curricular opportunities through clubs 
and trips that will enable them to experience a range of interesting activities to help 
them develop as well-rounded individuals.  

Key Stage Three Curriculum 

At St Benedict’s we believe that key stage three is a crucial time in children’s learning and that 
inspiring them with a passion for learning and promoting intellectual curiosity is just as 
important as preparing them for external examinations.  Ensuring that students transition well 
from primary school to year 7 is key to ensuring students make as much progress as possible in 
key stage 3. For that reason, our subject leaders liaise closely with colleagues in primary schools 
to ensure that we build effectively on knowledge already acquired in key stage 2 so that time is 
not wasted revisiting content already learnt and mastered. 

In order to foster a love of learning and promote high levels of student engagement, we offer a 
broad curriculum (based on the National Curriculum) which is designed to offer students a wide 
range of subjects to appeal to their individual interests and enable them to make informed 
choices when the time comes for them to select their key stage four choices.  Students from 
years 7 to year 9, in addition to the mandatory subjects of Maths, English, Science, RE, PE and 
Citizenship, & Computing will also study the following: 

• Geography 
• History 
• Spanish 
• Art 
• Music 
• Design Technology 
• Textiles 
• Food Technology 

In year 9, for core subjects of Maths, English and Science, students undertake a GCSE transition 
year. The intention for this GCSE transition year is to introduce to students some content 
appropriate for their age and ability, and undergo preparatory work so that students are well 
equipped for study at GCSE from the very beginning of key stage four.  

Students select their option choices mid-way through year 9 and begin their GCSEs in year 10.  
We believe that this enables them to experience a broader range of subjects for longer helping 
them to make more informed choices about their options at key stage 4.  

Key Stage Four Curriculum 

Students begin their option subjects in year 10. In addition to the statutory subjects of English 
Language & Literature, Maths, Science, RE and core PE, students are placed on appropriate 
pathways so that they can achieve a good range of qualifications tailored to their ability, 
interests and aspirations. Each pathway provides a broad range of subjects as outlined in the 
table below. 

The EBACC is at the heart of our curriculum and all students regardless of their pathway are 
strongly encouraged to take EBACC subjects recognising its importance in enhancing further 
education and career prospects.  
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All students select three option choices from the subjects available on their pathway.  Students 
receive five hours of lessons per fortnight for each option choice. All of the option subjects are 
GCSEs or courses that are equivalent to GCSE.   

St Benedict’s will ensure: 

• Parents and pupils are fully aware of the opportunities available 
• Pupils will receive impartial CEIAG to support their choices 
• Pupils are supported in making appropriate options choices linked to their ability, 

aspirations and interests. 

Pathway Subjects 

Purple:  
Choose from three of the following options, one 
of which should be MFL and the other should be 
Geography and/or History. 

MFL, Geography or History (EBACC subjects) 
Triple Science 
Computer Science 
Psychology  
Food 
Design & Technology: Resistant Materials 
Design & Technology: Textiles 
Business 
Art  
Music 
PE 

Blue:  
Choose from three of the following options, one 
of which should be MFL and the other should be 
Geography and/or History. 

MFL, Geography or History (EBACC subjects) 
Psychology  
Food 
Design & Technology: Resistant Materials 
Design & Technology: Textiles 
Business 
Art 
Music 
PE 
Film Studies 
Drama 
Health & Social Care 

Green: Non EBACC 
Choose from three of the following options, ONE 
of which should be from the two subjects 
highlighted in red. 
 

Geography or History (EBACC subjects) 
Food 
Design & Technology: Resistant Materials 
Design & Technology: Textiles 
Business 
Retail Business 
ICT 
Art  
Music 
PE 
Film Studies 
Drama 
Health & Social Care 
Travel & Tourism 

 

While the vast majority of our students will complete 9 GCSEs, there may be a small number of 
pupils for whom this is not appropriate due to the need for Alternative provision or SEND 
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requirements.  These cases are reviewed on an individual basis by SLT in partnership with 
pupils, staff, key professionals and the family of pupils.  

PSHE, Citizenship & Catholic Life 

All pupils at St Benedict’s study these subjects as part of our commitment to nurturing and 
developing the whole child so that they become confident, caring and well-rounded individuals 
able to make a valuable contribution to the community and to society.  

A full programme in line with the statutory requirements of the National Curriculum for 
Citizenship is taught and key aspects of Catholic Life are also integrated into overviews and 
schemes of learning.   

The delivery of Citizenship & Catholic Life is facilitated in a number of ways including: 

• Tutor periods which are 30 minutes daily 
• Assemblies and collective worship 
• School Masses and services 
• Drop down days 
• Work Experience (Year 10) 
• School Trips & Extra-Curricular Events 

Curriculum Review 

At St Benedict’s the curriculum is reviewed regularly at key points throughout the year by 
Subject Leaders in discussion with their teams.  SLT have quality assurance processes to 
evaluate the impact of the school’s curriculum and adapt and review where appropriate.  
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Teaching & Learning 

Introduction 

The purpose of this policy is to support the implementation of high quality teaching and 
learning in order to ensure that all children make the best possible progress and realise their 
full potential.  This policy is mindful of the expectations placed on all teachers in the National 
Teacher Standards.  

As a Catholic School, we are committed to providing a learning environment in which all 
children are challenged and inspired, supported by excellent pastoral care.  We believe that an 
excellent school is one where values, skills and moral attributes are developed and prized just 
as much as academic achievement.  

Effective Teaching & Learning 

At St Benedict’s, teaching & learning will be based around the following key principles: 

• All students, regardless of ability, will be sufficiently stretched and challenged to ensure 
that they fulfil their potential. 

• Learning activities are planned to meet the specific needs of individuals and groups of 
students including SEND, EAL, Pupil Premium and the more able. 

• Students starting points are taken into account so that learning builds on prior 
knowledge and understanding.  

• Teachers have excellent subject knowledge and impart this to students to create 
engaging lessons built on in-depth understanding of their subject areas. 

• Lessons are designed around medium and long term objectives as outlined in schemes 
of learning so that there is a clear sense of a learning journey which takes into account 
student progression over time. 

• Teachers revisit and interleave key content in order to aid student retention and ensure 
that knowledge sticks. 

• Behaviour for learning is supported by the school’s behaviour policy.  Teachers will use 
ClassCharts to praise and reward the behaviours associated with effective learning. 

• Regular opportunities to develop students’ literacy and numeracy skills will be 
provided.   

• Reading is an integral part of lessons and students will be exposed to a rich variety of 
texts and explicitly taught reading skills and strategies to aid understanding. 

• Assessment will be used effectively in order to move students forward in their learning 
as outlined in the Assessment section of this policy. 

• Teachers are flexible and responsive, adapting their lessons/longer term plans to 
reshape learning as the need arises.  

• Students will have opportunities to practise and develop other transferable skills such 
as team-working, discussion and debate, problem-solving, creative thinking etc. 

• Citizenship, PSHE and Catholic Values will be integrated into lessons where appropriate 
to the topic being covered in order to support the spiritual and moral development of 
the whole child.  

• Teachers will regularly review and evaluate their own teaching practice so that practice 
is continually improved in order to create a stimulating and effective learning 
environment. 
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Teaching & Learning Priorities for 2019 - 2020 

Our CPD programme throughout the year will focus on the following whole school teaching & 
learning priorities: 

• Curriculum Development 
We will review and improve our curriculum to ensure that it enables students of all 
backgrounds and abilities to make excellent progress.  To that end, planning for 
progression and looking at the way in which we sequence the learning journey will be a 
key focus.  As well as providing students with the key knowledge and skills required to 
achieve well in terms of final outcomes, we also want to ensure that our curriculum 
develops the whole child preparing them for life in Modern Britain. 
 

• Assessment & Feedback 
We will evaluate the way in which we assess students and look at how we can use 
feedback effectively to move students forward in their learning.  We will use information 
and insights gained from assessment to adapt teaching and learning and the curriculum.  
 

• Behaviour for Learning 
We will embed the new Behaviour for Learning policy in our lessons and within our day-
to-day interactions with pupils across the school in order to create a positive, creative 
and nurturing environment where all students can learn and flourish. 

Teachers will be provided with support and training in order to improve practice across the 
school in these three areas.  SLT and Subject Leaders will review the impact of the initiatives 
introduced in order to define the following academic year’s teaching & learning priorities.  

Homework 

Homework is set on a regular basis for all year groups and may take many different forms.  
Homework may be used to prepare students for future lessons or to reinforce key learning that 
has already taken place. Students should understand exactly what they are expected to do, how 
to do it and how long it should take.  Research indicates that homework, when used effectively, 
can have a positive effect on the outcomes for students over a sustained period of time.  
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Assessment, Feedback & Marking 

Introduction 

This policy will set out the expectations for assessment, feedback and marking at St Benedict’s 
to ensure that all learners and teachers are aware of their responsibilities.  
 
The purpose of assessment is to: 
 

• Provide an accurate measurement of student progress so that underachievement is 
identified and addressed. 

• Provide teachers with valuable information about students’ strengths and skills and 
knowledge gaps so that teaching and the curriculum is adapted. 

• Enable students to understand what they need to do to improve. 
• Through teacher feedback, enable students to make good progress. 

 
At St Benedict’s, we believe that effective feedback is essential to effective learning. It is an 
interaction between teachers and pupils that gives pupils the answer to the two following 
questions: 
 
What am I doing well in this subject? 
What do I need to do to improve my work in this subject? 
 
The aim of assessment, feedback and marking at St Benedict’s is to ensure that our pupils know 
the answers to these questions in each subject and are given the opportunities within lessons to 
implement the feedback received in order to progress their learning.  
 

Responsibilities 
 
Different subjects at St Benedict’s have different requirements for learning, skills and outcomes. 
It is therefore expected that each subject area will have their own Assessment, Feedback and 
Marking Policy which must be at least in line with this whole school policy and adhered to by all 
teachers within subject areas. 

• It is the responsibility of all classroom teachers to adhere to this whole school policy 
and any additional subject specific policies in order to provide high quality feedback 
and marking. 

• It is the responsibility of subject leaders to monitor and evaluate feedback and marking 
in their subject areas. 

• It is the responsibility of the leadership team to ensure that subject leaders monitor and 
evaluate the feedback and marking in subject areas and to monitor and evaluate the 
effectiveness of feedback and marking across the school. 

• It is the responsibility of the pupil to ensure feedback given to them by teachers is used 
to progress their learning. 

 
Types of Assessment 
 
Assessment can take many forms including verbal and practical.  The aim of this policy is to 
clearly state the aims and expectations of written assessment which at St Benedict’s will consist 
of: 
 

• Yearly whole school assessment under exam conditions for all year groups.  
• Regular assessment integrated into schemes of learning as defined by individual subject 

areas.  
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• Significant pieces of work directed by the class teacher as defined in the section below. 
 
 Yearly whole school assessments will be marked both summatively and formatively.  Data on 
student achievement will be collated centrally in order to report back to parents, students, SLT 
and governors regarding student progress.   
 
For all assessments, it is essential that every student is provided with clear feedback that 
identifies areas of strength and areas for development.  In addition, all students must be given 
sufficient time and opportunity to respond to feedback and make improvements in order to 
make good progress. The effectiveness of feedback in its ability to be able to move students 
forward in their learning will be evaluated through Learning Walks and Pupil Work Reviews. 
  
 

Quality of Feedback & Marking 
 
Feedback and marking must be used by teachers to ensure that pupils know what they are 
doing well in their subject and what they need to do to improve in their subject.  
 

• Teachers will mark in red pen. 
• Pupils will mark and respond to feedback in green pen. 
• In order to keep in line with the school’s commitment to monitor teacher workload, it is 

not the expectation that all pieces of work are marked or that feedback takes the form of 
written comments. Teachers should select one significant piece of work to mark and 
provide feedback on at least twice per half term for core subjects and once per half 
term for non-core subjects. Where assessments, controlled assessments and/or exams 
occur, these should be considered as a significant piece of work. 

• Feedback and marking may be done verbally, through the use of whole-class feedback, 
marking codes, success criteria, peer-assessment and self-assessment. 

• For all subjects, Directed Improvement and Reflection Time (DIRT) must be given in 
lessons to allow for feedback to be given and improvement of work by the pupils to take 
place.  

• It is the expectation that spelling, punctuation and grammar mistakes should be 
highlighted to the pupils and pupils should be given sufficient time to correct any errors. 
The school’s policy for correcting literacy errors is as follows: 
 

Code Meaning 

SP Spelling error 

// New paragraph 

~~~ Grammar issue 

P Punctuation 

^ Missing word 

 

• Feedback and marking should celebrate the successes and achievements of the pupil 
and positives on ClassCharts should be recorded to show excellent work and/or effort. 

• Teachers and pupils should have high expectations in regards to learning and the 
presentation of their work. Any deviations from this should be dealt with in line with the 
school’s behaviour for learning policy. Negatives and sanctions as a result of a deviation 
from this expectation should be recorded on ClassCharts. 
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Frequency of Marking 
 

Feedback and marking should take place regularly throughout the learning process. It is the 
expectation that pupils should receive feedback on a significant piece of work at least twice per 
half term for core subjects and once per half term for non-core subjects. 
 
Monitoring & Evaluation of Marking 

 
Subject leaders are responsible for the monitoring and evaluation of feedback and marking in 
their subject area. Monitoring and evaluation should be done through termly work reviews with 
the use of the Work Review evaluation form. 
 
Teacher Workload 

 
It is the aim of this policy to streamline the feedback and marking expectations of staff. It is 
expected that teachers do not spend a disproportionate amount of time marking pupil work to 
the learning that will take place as a result of it. Teacher workload will be monitored and 
evaluated as part of the Work Review completed by subject leaders, the evaluation undertaken 
by the leadership team and on the review of this policy document. 
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Appendices 

Appendix 1: Learning Walk Proforma 

 

 



16 
 

 

 

 

 



17 
 

Appendix 2: Pupil Work Review 
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Appendix 3: Assessment, Curriculum & Teaching (ACT) Review 
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