Sage HRMS

My Workforce Analyzer
Manage your ACA responsibilities.

When the Affordable Care Act (ACA) went into effect, life got more complicated for your company and your HR staff. Which of the new
IRS forms will you need to file? What are forms 1094-C and 1095-C? How many full-time employees do you really have? Will you face
fines for failing to provide affordable healthcare coverage?

With My Workforce Analyzer, you can conveniently and affordably abide by ACA reporting requirements and make decisions with
confidence.
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Analyze your data and reduce employment expenses in relationship 1o the Affordable Care Act
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This material is provided for informational purposes only and not for the purpose of providing legal and tax advice. Accordingly, the use of this material is not a substitute for the advice of a lawyer. When in doubt,
please consult your lawyer for guidance. You should contact your lawyer to obtain advice with respect to any particular issue or problem.

For more info, visit: MyWorkforceAnalyzer.com
or contact us at 866-271-6050
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