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: Lenni grew up between the UK and Cyprus and now lives in Italy. She
% has more than twenty years experience of facilitation, training
organisational design and development. In the past, Lenni worked for
- the United Nations on a range of issues supporting the Secretary
General's Reform process. In particular, Lenni worked on leadership and capacity development for
successful public-private partnerships.

Lenni's work within the private sector has spanned working with multinationals such as Xerox and
Pirelli and the finance sector, to developing the capacity of small businesses, especially in developing
and emerging economies. She has written and published programmes for small enterprise growth.
She has also worked with the public sector, particularly in organisational development and leadership
and performance management

Her background in Human Resource Management provides the basis for designing and delivering
training in many of the so-called "soft skills” such as leading change negotiation skills, conflict
resolution, and effective communication. Lenni has always taken an interest in equality and diversity
training, which lead to her work in multi and cross-cultural competences. Her International
experience is extensive; Lenni has worked in more than 30 countries and with more than 170
nationalities. Lenni became an associate partner of Richard Lewis Communications and is licensed
to teach the Lewis model of cross-cultural competence.

Lenni has a Masters degree in Training and Organisational Development and is currently researching
international dimensions to capacity development for her doctoral thesis.
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